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Abstract

The purpose of this study was to investigate thellef spirituality of principals in
ecclesiastical secondary schools. The sample gwagp 338 teachers from ecclesiastical
secondary schools in Thailand, selected by usisgadified random sampling technique. The
guestionnaire used in data collection was the imgumoquestionnaire of spirituality from
Miami Summer Project Trek Application (Roe, 20099nsisting of 11 aspects: (a)
Responsibility, (b) Adaptability, (c) Personal Appance and Manners, (d) Cooperation and
Teamwork, (e) Communication, (f) Spiritual Maturity) Sensitivity, (h) Emotional Stability,
(i) Personal Ministry, (j) Initiating with othergnd (k) Teaching ability. The results of study
indicated that the average attitude of teacherautasvspirituality of principals in ecclesiastical
secondary schools was in all aspects at a high Bwe teachers with different gender had
different attitude towards spirituality of princigan ecclesiastical secondary schools.

Background

Spirituality is increasingly becoming a populapit because of its significant role in
organizations (Abdul Ghani, A., Naser Jamil, A.Jr&sar Turki, A, 2009). Spirituality means
willingness to change (Atmaswarupananda, 2002)at Bpirituality might be part of what
makes leaders effective is gaining credibility (Ab&hani Kanesan Abdullah, Naser Jamil
Alzaidiyeen, Intsar Turki Aldarabah, 2009 ). Thefiditions of spirituality fall into three
categories: (1) Personal inner experience; (2) &gland (3) Outer behaviors (Schmit and
Allshied, 1991).

A definition of leadership in schools should inaduthe dimensions of influence,
competence, morality, and transformation (Smith Brede, 2006). So spirituality is the moral
principle of leadership in any organization. It eeen shown that leadership behaviors affect
student outcomes and the success or failure ofotel{€reighton, 1999). Principals are the
key persons affecting success or failure of anyakiSpirituality of principals is the main
factor in developing educational systems in soci®thool principals must be “responsible for
building an organization where people are contiguakpanding their capabilities to shape
their future-that is leaders are responsible fardag” (Senge, 1990).

There are problems with effectiveness in working poincipals, especially about
spirituality. Spiritual development encourages adilitates positive changes in the school
community and the lives of those within. Schooldes who fail to realize the potential of
spiritual development miss the strengths of itsliappon in school leadership (Creighton,
1999). At present there are laws for reforming edioa with focus to manage lifelong
learning, in managing schooling using student gedtdearning. Leaders with spirituality
demonstrate a true "caring"” for all in the orgati@g so the approach f@roblem solving is
synergistic, not adversarial (Covey, 1998herefore, spirituality of principals is still a
problem and necessary to develop. If the princigalst have spirituality, there won't be any
change Significant leadership results in change (Smith Brede, 2006).

Ecclesiastical secondary schools are managed @Witiee of National Buddhism and
administrated by monks in both Dhamma/Pali andlseatudies. Ecclesiastical schools have
organizational culture under Buddhist order.

Therefore, the researcher was interested in stgdsgpirituality of principals in the
ecclesiastical school by improved questionnairespafituality from Miami Summer Project
Trek Application (Roe, 2009) consisting of 11 aspea) Responsibility (b) Adaptability (c)



Personal Appearance and Manners (d) CooperationTaathwork (e) Communication (f)
Spiritual Maturity g) Sensitivity (h) Emotional ity (i) Personal Ministry (j) Initiating with
others (k) Teaching ability.

Purpose of study
The purpose of this study was to investigate thellef spirituality of principals in
ecclesiastical secondary schools.

Research Questions

1) To what degree did principals in ecclesiast&aiools demonstrate spirituality in
eleven dimensions according to the perceptionkef teacher?

2) Were there significant value differences in gerceptions of teachers about the
demonstrated spirituality of principals accordirg the teacher's (a) gender, (b) age, (¢)
educational level and (d) years of work?

Hypothesis
Teachers with different gender, age, educationl land years of work experience will
have different attitudes towards spirituality oingipals in ecclesiastical secondary schools.

Methodology
The survey research methodology was used in thdysiThe population comprised of

a random sample from a total aB21 teachers from 401 ecclesiastical secondaryotsho

Thailand. Krejcie and Morgan’s table for determmsample size at a significance level of .05
was subsequently used to determine study partitsparhe teachers were identified as
participants for this study and initially selectesing stratified random sampling (Mertler&
Charles, 2008). The sampling group of 338 teachas selected in this study. The survey
instrument used was the “Spiritual Leadership Qaestire” from the Miami Summer Project

Trek Application(Roe, 2009 and at the same time, the researcher improvegquéstionnaires

to cover the content of characteristics of prinlgpavho are the Buddhist monks in
ecclesiastical secondary schools. They are codsistell aspects: (a) responsibility, (b)
adaptability, (c) personal appearance and manneds,cooperation and teamwork, (e)
communication, (f) spiritual maturity, g) sensitii (h) emotional stability, (i) personal
Ministry, (j) initiating with others, and (k) teaicty ability.

An initial survey questionnaire was reviewed andraped by three experts in
educational administration. After the expert appipthe researchers revised the questionnaire
and gave to 30 teachers, not the sample populagiconfirm its reliability. The reliability of
the test was calculated by using the method of Kaol's coefficient alpha. The total
Cronbach’s alpha coefficient of reliability (Rewell Zinbarg, 2009) was .977. Then the
guestionnaire was finally printed out for all sampgbopulation. Data wereollected by
researcher himselA total of 338 survey questionnaires were retunrggesenting a response
rate of 100% The“SPSS for Windows” statistical program package wsed to analyze data.
Statistics used for data analysis included frequepercentage, mean, standard deviation, t-
test and One-Way ANOVA.

Findings
Personnel information
Analyzing this information used Frequency expresadeercentage ratio as follows;



Tablel Showing numbers and percentage of personnel inteymaof teachers in
Ecclesiastical Secondary Schools classified acogrii sex

Sex Number Percentage
1.Male 254 75.1
2.Female 84 24.9

Sum 338 100.0

Table 1, indicates that most of the monk teachergwnale 254 (75:Q.

Table2 Showing numbers and percentage of personnel factaeachers in Ecclesiastical
Secondary Schools classified according to age

Age Number Percentage
1.Lower than 30 years 71 21.0
2. 31-40 years 111 32.8
3. 41-50 years 121 35.8
4. Over 51 years 35 10.4
Sum 338 100.0

The data in Table 2, indicate that more three gua68.6%) of the teachers were
between 31-50 years of age. Approximately 20 %tless 30 years of age, and only
approximately 10 % were more than 51 years of age.

Table3 Showing numbers and percentage of personnel faofdesachers in Ecclesiastical
Secondary Schools classified according to educéeis.

Education level Number Percentage
1. Under-graduate level 298 88.2
2. Graduate level or higher 22 6.5
3. others 18 5.3
Sum 338 100.0

Table 3, indicates that most of the teachers haeémungraduate level education
(88.2%). Those with graduate level or higher oeotkvels of education were less than 12 %

(11.8 %).

Table4 Showing numbers and percentage of personnel factaeachers in Ecclesiastical
Secondary Schools classified according to yeavsook

Years of work Number Percentage
1.Less than 10 years 210 62.1
2.Higher than 10 years 128 37.9

Sum 338 100.0

Table 4, indicates that most of the teachers hatteddess than 10 years (62.1%)

Table 5 Showing Mean and standard deviation [SD] ratingttitude of teachers
towards spirituality of principals in Ecclastical Secondary School



Spirituality of principals X S.D. Remarks
1. Responsibility 3.75 .84 high
2. Adaptability 3.78 .94 high
3. Personal Appearance and Manners 3.01 1.17 medium
4. Cooperation and Teamwork 3.82 .99 high
5. Communication 3.41 1.00 high
6. Spiritual Maturity 3.59 .96 high
7. Sensitivity 3.86 1.01 high
8. Emotional Stability 2.68 1.02 Medium
9. Personal Ministry 3.36 94 Medium
10. Initiating with others 3.72 1.11 high
11. Teaching ability 3.81 1.00 high

Sum 3.53 54 high

Data in Table 5 indicates that the attitude otheas towards spirituallity of principals
in over all items were rated at a high level. Cdesng each item, item No. 7, Sensitivity, and
item No. 4, Cooperation and Teamwork were the HEglevels and the lowest was No.8,
Emotional Stability, at the medium level.

Table 6 Attitude of teachers towards spirituality of pmipals in Ecclesiastical Secondary
School according to Gender

Group Statistics of Gender

Gender n Mean Std. Deviation Std. Error Mean
Male 254 3.57 49 .03
Female 84 3.40 .66 .07
Independent Samples Test
Levene's Test for t-test
Equality of Variances for Equality of Means
Variances F Sig. t df Sig. (2-tailed)
Equal variances assumed 6.63 .01 249 336,00 .01
Equal variances not 2.14* | 114.45 .03*
assumed

*P-value <.05

Data from table 6 indicate that teachers wited&ént gender had different attitude
towards spirituality of principals in Ecclesiastic&econdary School with the statistic
significant figure .05. Male (3.57) rated principaignificantly higher than Female (3.40).

Table 7 Attitude of teachers towards spirituality of mmjpals in Ecclesiastical
Secondary School according to Age

Description of Education level
Age n Mean| Std. Deviation Std. Error
Lower than 30 years 71 3.43 .62 .07
within 31-40 years 111 3.51 A7 .04
within 41-50 years 121 3.56 3.43 .62
Over 51 years 35 3.69 3.51 A7




Total 338 3.53 3.56 54
Test of Homogeneity of Variances — the variance &atic
Levene’s Statistic¢ dfl df2 Sig.
66.745 3 334 .100
ANOVA
Sum of Mean
Squares df Square F Sig.
Between Groups 1.802 3 .601 2.104 .100
Within Groups 95.346 334 .285
Total 97.148 337

Table 7 presents the data according to teaclstsudes

towards spirituality of

principals in Ecclesiastical Secondary School wamalyzed by using one way ANOVA. It
found that there was no significant difference Iy age of the teacher in their perception of
principals in Ecclesiastical Schools.

Table 8 Attitude of teachers towards spirituality of pripals in Ecclesiastical

Secondary School according to Educational level

Description of Education level
n Mean| Std. Deviation Std. Error
1. Under-graduate level 298 3.53 .52 .03
2. Graduate level or 22 3.71 49 A1
higher
3. Others 18 3.31 A7 .18
Total 338 3.53 .54 .03
Test of Homogeneity of Variances — the variance &atic
Levene’s Statisti¢ dfl df2 Sig.
28.745 2 335 .062
ANOVA
Sum of Mean
Squares df Square F Sig.
Between Groups 1.600 2 .800 2.805 .062
Within Groups 95.548 335 285
Total 97.148 337

Table 8 presents the data according to teaclatdudes towards spirituality of
principals in Ecclesiastical Secondary School, y#eal by using one way ANOVA. It found
that teachers with different educational levels hadsignificant difference in their attitude
towards spirituality of principals in Ecclesiastisahool.

Table 9 Attitude of teachers towards spirituality of pripals in Ecclesiastical

Secondary School according to yeamsork

Group Statistics of Gender

Years of work

n

Mean

Std. Deviation

Std. Error Mean

Lower than 10 years

210

3.48

.56

.04




Higherthan 10 years | 128 | 3.60 | .50 | .04
Independent Samples Test

Levene's Test for t-test
Equality of Variances for Equality of Means
Variances F Sig. t df Sig. (2-tailed)
Equal variances assumed .64 42 -1.87 336 .06
Equal variances not 192 | 29207 06
assumed

Data from table 9 indicate that teachers witledént years of work had no significant
in their attitude towards spirituality of princigain Ecclesiastical Secondary School with the
statistic significant figure .05.

Discussion:

This study indicated that teachers’ attitude towaspirituality of principals in
Ecclesiastical Secondary Schowisre rated in all aspects at a high level. In aolditit was
found that male rated their principals significgrtiigher than female teachers. The results of
this study indicated that teachers generally réhed spirituality of principals in terms of (a)
responsibility, (b) adaptability, (d) cooperatiomdateamwork, () communication, (f) spiritual
maturity, g) sensitivity, (j) initiating with othsy and (k) teaching ability at a high level. This
shows that spirituality of principals in Ecclesieat Secondary Schools5rd is good. This
research is important for development of the ppals in Ecclesiastical Secondary School in
Thailand, making Ecclesiastical Secondary School Tinailand improve. This result
corresponds the definition of (Creighton, 1999)isgyit has been shown that leadership
behaviors affect student outcomes and the succdagwe of schools.

Recommendation for further research:

Further research should get more deeply informati@cause this research was
Quantitative Research. It might not cover the aointef all aspects or all teachers in
Ecclesiastical Secondary School, and they might gie¢ the true information. Further
research should be the Qualitative Research t@atotleep information from the teachers,
should be conducted with other types of secondahpoas and should study why male
teachers rated principals significantly higher tli@male teachers in Ecclesiastical Secondary
Schools.
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