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Abstract

The early 21st century, the century of the alert to changes in a variety of
academic disciplines and in a variety of paradigms. As case of the discipline of
leadership, scholars and organizations are interested in providing leadership traits
for the 21st century. The author has synthesized and found a significant feature as
follows: vision for change, collaboration, empowerment, sgiving and serving,
imagination and innovation, learning together, building community, networking,
leading together, strong communication, personal/professional growth
management, and flexibility. These are features that reflect the meaning of
leadership in the integration between the ideas that are fundamental to achieving
success with others and the basic idea is to change and to a better future. A
feature that has to be coupled with the management features. Help each other.

Not separated, It will create more problems than solving.
Key words: leadership, 21st century, leadership for the 21st century
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