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3. nwué’uﬁaﬁ%’agamamﬂm 9 (Staying in the Loop)
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4. amaududin (Leading the Way)

msalonabidasuhunummsiduduinldlulsaiou wu msduimdings
asynsFous giefumsianindn wesfideingfundngasuaznisaou dsusnain
Jaouwdn Jlpuesdianunsadiunuimnisiudihanldldguiu wu msduyaiausssu
Tsadsu ragnssumsanidnideu wasmaluiidesderiunulufanssusag o
5. auiianulun13vi1eu (Collaboration)
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6. $nluntirfi (Love of Learning)
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7. 428 138uad1e “nsaumduAauuULAuln” (Helping Students Create

“Growth Mindset”)
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8. fiAu3AuN19i9uYasEas (Knowing How the Brain Works)
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9. msﬁ'sum;ﬁaamﬁaaﬁ@au (Teacher Development for Students)
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10. maolald iuaniitula (Care)
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1. MuuaAdeuBanLazWUsAa (Addressing Core Values and Mission)
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2. Lﬁumﬁﬂﬂﬂé’wé’ﬂgmﬂna (Adding Values into Regular Curriculum)
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3. daviRanssusaufuieaireauadind maieuduiin uazanuniagiile
Tuls9t58u (Holding Assemblies to Create Togetherness, Teamwork, and School
Pride)
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4. daasugiSousunliA1usnwuagufes (Encouraging Older Students to
Mentor Younger Students)
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5. YsEn1AAud59vae I3 sunazngAnssudsuingaisnsazag idulsedn
(Recognizing Student Achievements and Positive Behavior Regularly and Publicly)
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6. duaBuyAaInInlen1slinadlanaznisuaaiiunaai (Supporting Staff with
Encouragement and Recognition)
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7. dauyAaINTilANIN1en1IuasISAueY (Teaching Staff Specific
Language and Actions)
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8. IANITNHANTINNTTVULAITIUA (Maintaining Zero Tolerance for Bullying)
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9. Uﬁﬂ’ﬁmmmﬁw%ﬁmﬁ'aiﬁﬁ’nL?auiﬁnﬂaaﬂﬁ’a (Following Discipline for
Students’ Feeling of Security)
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10. Sansiuundsiinelfiinfiese (Addressing Source of Toxicity)
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11. gausuauuanatslusUuuunsiSsuiuazaired wandoudivanvane
(Acknowledgement of Different Learning Styles and Creation of Inclusive Environment)
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12. maﬂ'nmi'wmﬁamné'ﬂnﬂsm (Asking Parents for Support)
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1. Waun1sildus wuvae Unasasi innumang (Creating Meaningful Parent

Involvement)
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2. gndasluanudnsauazngAnssuileuan (Celebrating Personal Achievement and
Good Behavior)
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3. a¥eussingulsassui vrlugdnidew (Establishing School Norms to Build
Values)
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4, mm;]suwﬂwlmsnuau (Setting Consistent Discipline)
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fhegnaty ausAingBuaumilsiommmziansiviimsvihiiesameiiou nsasing
miteassedig Souruiudousnmnevelniafiouildfunindunnnsihiesme

dmsunisasineaigmsiivifanssuuvegasdienseulisousuiiaveudanis
nsvvhfiAntu Tuwasientu mudilafidndafeafuAalznsdnstuseududddyse
FausssuveslsaFoudumaimsmdsiulas fulagsUuamung dddaigade ynauly
TsaSeudesiufuazitnlaiangsadou nanfe WerFounnauldiumsufofes e
uazunastmudmsudmsungnssuilifiaszasdeg meldnmsgudendu asteligiseu
AnendesiulunsuimsdansvedlsaSeu

5. L‘i‘]uLmuaEJ'quﬁniiuﬁamnamﬁﬂu‘lﬂGau (Modeling Expected Behaviors in
School)

dsddnidonihde MensnudnvaziazAdonfiennaziuludiaouna]iSeu 39
annsaduduldndesuy nanfe femasnsanuinudeadunuvegimimgingsui
Aosnsziiululsaseulle

6. daaTaloig Seufidousulumsiianduusslemidanuias Supporting Students’
Engagement in Beneficial Ways)

oeglulsaiou uenanmsdeudmalanuds {Eeudsldilonatmurinuemedsn
uaz3ouismadudlvgfiussauamudse



TsaFeuiiatvayufisoulusunsianninusmadanuazd sl S ouAnmunden
Tuewpavdsandisanisane

yilsliAsmsdaasumsiidiusiuvesiFounaymaimuninugmedsay fio msiious
yso1suniazdsay (Social and Emotional Learning %138 SEL) iy fasuaisldiunis
afuayuiumsinfansauiivieianudnvuzvesiTouiiannvats wu anudiveniiile
mdesiu MsliAesd anaviale uaznisaiisensunidu

luunasun1sideanu SEL TulsaSsulszaufnwr dnidenuinvanans SEL 9aelu
fssusndulameldndnfassan fnvarudiiudiden dadmneuasussqimneves
Tsadsuuazasounia uavannsodanstuensunaivesnuasld Fwdngnstvaslvidsulsyay
nadSaRunsSeu Tuandymnsldasaniouasdammeersualld

7. ¥afanssuiliarnuaynauuiufisunazdaau (Providing Creative and
Funny Activities and Traditions for Students and Teachers)

Tunils@msfnwmsagiitranauisanuaynauuiligSeuldihtanssus iy
ashddaunsuuagiu vonani nsldwealuladlutueu WedunstavieunmsSeous
HuisTssmdasunulunsdaniadousifeindmiudFeuluduteu suvinisdatansaly
lonaiieme 1y Juusnvesnsilamen viseiulsnuausieu
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PowerSchool (2022)

PowerSchool (2022) lauausisnisasiatausssulsassudsulntd 5 wuania

e
=De

1. dayalsaSeuienatimang (Using School Data for Goal Setting)

-lumsnauunazsdunudnduoddiazdemsuioyaiieituinusssy
yoslsaFou JsannsaliuvudmalumsiassfuanuAniuesiiZouiiolilsdeyaiidy
Usglewiilumannaunundanagvssaly

- lugnugiinlsasey mvasdlddunanginssuwaznisuiinisaeu wayly
foyatiiothufinmgihdesiniumafuioyaerlsdntg

v

2. igaauuazduimsaarudnendrunlidiusan (Teacher and Administrator

Y

Engagement)

- daasuidedimisan dufe Wanuddytuiausssusaznisasulagandeniny
FuennyAraINslsuseuluuan MwIndouvel s IS ULAYANUANANIINITIYING

- Juimsanudnuilinisaduayugaeu 1wy nswaukaznsatuayunig
AT Bsagheliyaansidnsamiagiausunsdiaiiinmussswedsaiou

aNaa e{'

- §38nsaunInaUiIIzauNIiungAnssunaUszasdnazlunUszasd lng
91U unIvIauruA AT NIIMUALaETEYNgRAnITULTeg 19Ty viee1avtldiuning
WY luNITIINUAIEN AU UL MINAURDNEANTTUTY 9

3. dueBunisiidiuianvesgunasas (Advocating for Parental Involvement)

- figduvunsdeansitalnuuaznsslunsandunewivaziunases mndinnsle
wnUftRlutsesnsdeudiaiiounss aseratuayuliaeuldiuuufshmdriusoluuas
fnslnsdwsidnsomiunaseanieirsuiinfisussarsielifunesedldeiu uenaniu
madeulosraunsallulsaieudivanminndonlunsouniatioaiierusiunungiSou
savsnnuaanidluntsSous

- duadilvinsouniaiidrusanlunsfnwivesiiFou wu madudruvidunis
WanlsuisuazuumsUfiivedsaiou fmfimaauedodaivlunszuiunisdadule
waznsHunumMeIUMsALEsUANNETUSSE I SsuiUTnusTIYRdls Ty

- msfidausauvesfunasestisensgdumsatiuayuainniouen savdaeluns
avvayuauiImiivesg 1oy lurusiinisifsusnisensualuazdsnuazyisaing
ANUFNTUSITIUINTENINEUTIS LSS BULaEHUNATDS



4. 1131’;3’3814@1”1%\3721"3%"3& (Student Involvement)

- m3aFreemdniusfugiGounazunasonduiSmmidunisiauinisidm
saufumalsateu audnfudunieiulsadouasiglvgifouinnmidnUaonfouas
gulafiléidnldalanuvisnisndouy venaind fiFoudsddnyniusulsnTouuasuszay
HadNSINTY

- Fuilawndnlml q Guanudss) wasldnnuadlafumnuanudivresdiFou 3
JiSeuenaiiundaiidunisduasydanndoulunsifouiannsahluldlunmsiamiun
g 9 lednasuimusssulsadeudauin

- amgihaunsaldulszaunisalidauinliiiuAengeuassneia uanani
Aanssusng q Miedestunisaiaussysleavvatvayulidaou yaains wasfiSouannsn
venldimsnssrindeuandezlsthaiiefilddaaiunisnsevidudensdury endes 39
J3unnaussnldBudiy wu “Aun” “iiann” Feiidusudanandfiugiuman
ANUEITUS ST I SouLAz Aoy

5. r??ammwi’ﬂﬁ%’mau (Setting Clear Expectations)

- muangseifsuvedsniounardussuludsaniiaenadostuidmansuas
Sausssuvedlsuiou ngszdevuazaruaanianairimslasunisifugifenauas
doansludaunasos wonand fBsudsldsumsmeantiiufdinungsedoudiounlug
fufinsFoudiouin uadldsumatanuiamendiefinmsufiFamu Sdlundidu maladuuss
mavntrsduasuliAnngAinssudauineswiaiiios

- funadnudouuamnsiudiefivnzay dwiunginssuday suvednnsld
szuunsinauitefudeyaiietunsteduldunading dnwuznginssuideau uaziile
finsanidsuuuuvieuuimadanmsdmiudeyailduvioll

- foviuunu fRndauiielifaounasduimsanunmannsaujianaldly
nsdlideafudeyanginssudisounazynsdndulenielisneia deufuindunisduada
amienithlug aussslsaoudan

n3EUIUNUFUUTIUTIIINALa TausTuveslsuf suls udufien1s§inedog
Usudsueglsths mslédeyauszneunsdnduleastaelilsndsiamadenagnslunis
afefassalsafoudauan dansiduiulunssuiumadsunasiamusssuduands
WuId S sukarUnasealinuAteg1als fuimsanudnwidesiuuinidunisatvayy
w¥ounaidevimilssdouiidaaudolinssuiunisiedu Tudiuvosaeutu #3505
varnvanefannsahluldlunsatuayumeiausssa 1iun nsadeanuindetio nasli
AuTIevEe uagnmsadiiuifiduaiuninious s usumaudsunlasiausssuves
TsaBsuenaunnsnsiuly udiuamsinsiuanmsahlufuldiiledaasalufuanmuandes
votlsaseula

fuussmulsadsudainagldnadeudrsunlunsiau fafuelldeueany
Huagrann wenani mawdsuulasmelulsaFoudesendoununsifaouaunsnujin



aulegusey winsgnsluoinswadney) wazlseeIns IUNIReelinuAINRILTngAnTTu
gy Feuseloyinlannnsiseuiisnisadisiausssulsasoudauintuneyigigsey
HapularyAaINTas AN nIRReNnduaTIN TS Eui ke siduTindmiuynau
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FREEMAN (2020)

Freeman (2020) 71U3nwidunsnuididaiiusiudenisimuinisiouinia
o1suniardsaunanienagnsiannsailuldlunsaieiaussaulsadouduandonim
auyulised

1. fanudaauuaziauaduiaualaie (Being Clear and Consistent)

Auaned uatevasioldunudnvasididynimsarssddmiuguins
anudnwlutmussralsaSoudavan nandefuimsaniufnuiddneniwdedl
mnuannsalumsesusifgaiunthiiuaznsdamsaduamulidlaneuasdaau

A5 19UHUA1919%11N15 (Spreadsheet) Lt odavis 1A Bafunidnd Gausenaudae
Falusaou n15219uNunA1 M3UsEyuTeyavesiiy nsdeansdugunasesuaziivides
Wi uazAusuRnveudY 9

uenaniiaedesdimesuneluuras unazsnunaumanidluudazsienisiansa
Tnelsaoududesursnuaavisinefyavomuios samaliimgualusdazAanssu
“whiluazmsdaaiduanuitaeu vieds mnuyjmnefidaiauy fadunsdnssfovnas
Hglvifaeuilaunsiunisasy”

2. uanssanludeiiduidsuan (Narrating the Positive)

fuivnsaanudnniduudsfeadaiuiadeiiiudun waglimnlonalunisuans
ANNTUTLYAAINT mmﬁgqLﬂuLLUU@shﬂuﬂﬁﬁmmmmﬁwmﬁmLwﬁﬂﬁﬁﬁmdfﬁguﬁﬂu
sisaazauarlinuadlalunmsdmusideieiidaaudmiuiausssuvesyaains
Fed famsdlidadermi Faduluoehadeiidesosuelmiuianmsinalugidedimg

3. WEALAAULYIUIN (Assuming Positive Intent)

Tumsdeansiedudnnilmihiiddy wazdosuansanundsuinlaeilsitilugnis
dlafin Sedilwgihasintulunsdeansmeduwd

Tumsdeansdfedvimnuavlaindiisndeassenainlny snnninslvanuddny
fumruAniuiiddeaaunsaity o

gnalsfin Msdoasuuuimeviiuartis Uil nsuazaiienalingdads
uuagiy



4. uplun1snseiteauniuil (Addressing Negative Actions Immediately)

ﬂigquaﬂﬁmL%ﬂauﬁaw%ﬁ’uié’aﬁﬂﬁﬁQ"u‘%miaawuﬁﬂwwﬁﬂwuﬂﬁuuwaWM'ia
Famsliflasnisunwmdudewd 5 wiielildundauuimadly viooafins sy
L‘ﬁaﬁﬂms%l,masmmqlﬂmamﬁ’uﬁaauﬁqwqaﬂiiuﬁamﬂﬁﬁmsﬂ%’wiq

wansianuidennlaefidunaidu 1 Weliilenalifaeulfosuneiguassaiidse
NsUsTRIdeYiA

TiduugihiduussleniRosutunsunisussqitmne andunugdaouiwila
Fumeuiifaiinrudrdgsionufmiuesidoimilsadou warlavhededmaiolviaa
mnuBeloaiazaudanidauan

anvne guimsanudnwifesimihiisuiaveuniifiing q lulsaeu ddenad
Adyiianas mmsuumamamU'imiamuﬂﬂwﬂumuwLmﬂmwmiaiumﬁmm 29191
faussaulsaFoudnlunmsensgduanuinmindidnnssuisnuensinias e
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BOHN (2017)

Bohn (2017) #\¥ 83915yA 1uA1IEH U1 NITIT8UT N19TVITN N15ANYT uae
a s vt = ' W & A e v
WEIMEns JEIRanNATLUKIAINSANYININNTT 17 U Auunuinvesnsiduiivsnwamunis

Foudmadndn feruiensuazguimsaniufnw fideanundngasiviinemans
Aumsluseduunine ds wavagaeuidviivetmans lawusdnisaieinusssulsusowds
vanlifeitu 4 wuamne feil

1. Az ludadaeu (Teacher Leadership)

anuAnwannsaaunangninzdind msuaanasdlagendegaudsvenn
auiothanldlunsiaunlsadou lngazdesdnu dunadfiolhfiuisgaudwesdasunas
Aumisnisidaiassduasimungauiiefiagldvinugseu (Soft Skil) uagvinweuds (Hard
skil) lumsenszdugasuuazunumminiidvivdwandenlsaiou dalemaludunig
fimunmzdinduivinduiiuguddglunsaieiaussauisauiimiuaglenia
Harris (2003) nd1241 Tenafiaenad osiun12zUuUUNTZI8E1Ua (Distributive
Leadership) (#5401 4R UNY wmuuuuauwmmm N30 Delegated Leadership) 9
mlﬂmwuﬁiiwmaauiaﬂummf\ma goufuldiunsuaazionaniiousane dufy
Juimsaniu@nuiasinassinaiuazunamineinsdmiunisinevsui eafuisen
Anousudunsasuiifilszansam fuduidensfinevsuiilidesléfuamuaulaminlng
ogalsfiay anudlevesiaouifsriuisnsliuagsunisasviounadiiuszansaming
UsimaneninisensualazinlugnisaiesngudrdydmsuTausssulsaseudauin

2. Tanavasgiseu (Student Opportunities)

ynfinnsanfeiansailsafound mssuivesdSeuisdulsndoutuidvinaris
WBAUINLAL LsmaumamﬂmmtqummsmLsaulﬂﬁ]umLLiwﬂaﬁuamaau Fattulumsat
fausssulsaFounvuidugidoudurudnasduduimsanuinuasaidenmadanagns
dewmuarnuannsalumadufihvesdSeusaraduumaame Ao olig Souddiusu
Tuunumlng 9 eghay mﬂwiviaﬁzjumﬂéuauavmaaiumaamwmmmsLiausmams
uinsdana (Service Learning Club) daidunsdaaiuinuenisdseuvosiou wenani
onafimsivasinsgiFeuiidesnmaiamnnuesnuinusmsdinuuaz iU duiusiugdu
waziinsldlenialunisiSeusaienisuinisdeaulagldlassaudugiu (Project-Based
Learning) WlaiduuiunmisiFouinsdanuuazensual awadild Ao sedunisidiusaly
TsaSougetu anuanansovensuniuasdenugetu nmsfuimedseslaoiloudty uaziinng
SuSiAnatumuaanilavedlsaFeu



3. ﬂ'ISL'%EJuj’:VIN?J‘U’I%W (Professional Learning)

Lmeﬂumﬁa'aLa‘%mi'muﬁiimaﬂiqL%auﬁﬁﬂa@w%mwéfaamﬁamavB’Iﬁwaa
asfiaeuuarlonialunisoumalndn dadu msaouuaznisdouivesdvgSadudiy
dfnyuensy mumswauﬂulauiamwaaifm’muﬁ'iimmﬂmmauiLLa ¥AUA1INLN
dmfunnau fdeg1ean1siseusve g Wy n1suserudUnaATes NsineusuAjEaeu
audandioseninedi3ounasdaou wagnsliduine daiegrandrdtuindunuamis
yosnsrUrUnsBuddmivgiou naonaniinaSeuinindefianatn uenani Sudidn
wilswuAndmsuguinig dude msdaussyuyuvunniousnisivdn (Professional
Learning Community #3® PLC) &3 DuFour and Eaker (2009) wui1 wnilin1sdavia PLC
ffiuszansam PLC zafuindunidsluguuvunmsimuimadndniinsamdsiagn mae

AuImsanunsadavilassaiaanzd miu PLC WnglvianudAyiunisaaunaznisseuilu

Y
2

g 9 :1edUani Insendouuuduiingaudavesiaeudadunsilalenaliiasudi
vinwziamzenu PLC iwvhilidudiluniseduste Ssifuinduisnsysannisaududii
YOI UTINAUNIS BN AT laeg1adiuseansam

4. amusaufloarnaietielsaudeusiaian (Community Engagement)

ausufiennieietnelsuiouimuatagl g unuiifanuainuaisnediu
Finwe AINAINNTA WATAANTINAG 9 Fenisduasunisidiusinvenniedislsnie
annsnlddausnisinAanssutuordn (Career Day) iilaiadunaasliiunnau Tuaufs
muﬂm%’uaﬁmmmaﬁm%m%u wazn1sdalenaligunasessindunasnssunisiu
Aanssusg 9 ezmmimmummummiamm LUuﬂ’]iﬁiN’JWUﬁiimIiﬂLi‘éJ‘LWI‘i/lﬂﬂ‘L!iﬁﬂm
maudives uenand msadueusiufiedanagnsfuentunazasdnseing q avdaua
AneTmusssulsasoulidnendu Toniadiuse 4 1wy n15U3NIsUULATUISRTAIMSY
fi3vunazaseundileswdndu nmsaduayumanisidu wazeraasing

n1sUsulseTmusssuvedlsaiouldlafisuuuumesa MnlsasoulTausssy bl
UATR nsann wazanudefivianvansuazdudald danisaunnuidediuluiamusssnds
unUsgnoumensiaiegreldsaaznsivinvganuaiunsasenuild saluisnig
asulomauazaauiuiidnauiunstsuiuazanudnihsdmiudngwasdmiudnly
Toiseu
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MODAN (2019)

Modan (2019) nU117AHUsEaUNISAIAUEDAINARALTINUTEU tALAUBDLUINIG 7
UsgNSEMSUNISAS 19 IAINGSTULS NS 8ULTIUIN Aatl
1. Tianuddgiunisiiunisamnau (Valuing Everyone's Journey)

“msarefausssuBannBGudunnmslimiuddyfuanumeemvesnaudie
Tutwusssutu SedhinanufubemAetuluiiud indafeseuuasfuamefurany
vosnuty wardemsviendafsdunanuiludilildegassiuiddnfamnnisalorls
Ju feiudafulemaiiafinagldinanmundeuiinauannsouansdnenmuassauuos
nuedliogafud

fnazdniosdeilisnadadu fadunslianuddgfunnauluiausssurensids
bimAansiudvesniulunniifvesesins'

2. ndnidesdaanuday (Avoiding Negative Messaging)

“gaiuduiffenisueslufintmIefunuazueuiuinddoaueylsdnlivhe
oty v’ vive leygelviinGou.... SsdulssSeuvensazhioygnaliintie
fifidonnudsau fadu vuniwiofunsazidonumanngey wu T¥teanu Keep
walking' (ﬂqm%ﬁum'alﬂﬁaa a) wnunislddaninu No standing' (Fruduus i) vie
Thanks for putting your cell phone away' (vaugaiiulnsdmwidinildZsusos) ununis
T4 9am13 'No cell phones allowed' (liaugalildlnsényidietie) %th’j’lﬁwaéiu%ﬂiﬁﬂu
Tosmaiu vidoymadh nrunsazddnimueaduivesan

msldthetlifidomidauiuinduiiuguddyredanedeniifinsiearsiduin
amnudeifefuiiousarisadouiugnieasoenty Tuldurdefismaiby widisudes
fisyyndndae”

3. aﬁuaqué’mﬂfnmﬁm (Encouraging Risk Taking)

“mnfeINsaseinussTdeuind msuuianssuniglulsasey sdeaiansauni
BsieratuayuuagliseiadmiivamnundidsniynainsuazinGeu mneandemde
wnAnlnleunsousiAlivh efimuunAevsdesdinsatuayuiiothlugnadusa usmn
LiléFunsoudalini awdeafiauasesiuiimudsmiowndasindnienslivsyay
nadsamazerls deiFouesiduniouneuiiazidigounaniidnsluandisundaun
fathy Tsadsudndudesiauas A luimih lneduanfausssuiiadetualunnenms
Sew”



4. FunuuwgAnssudi A1anTeang 8 u (Expected Behavioral Model from
Others)

“|51muafirnsiusmanazn1snseyin uazmsldynlenaliieadisduuuums
nofnssuiisaantanngdu deiaussaninduanufduiusitdeditou yaains was
funases gndlsimuufdmusnmartussdeadululubeun ahaussdumalauasidila
Fadu fuimsanufnunfifidneamazdosfidrlaiedvinavesdmauaznisnsgyilunis
arefausssuiifunnguddlunsBoudssiuiigaudmiug Sou”

5. aﬁuaqusiguLLaza%'ﬁeaﬁsuaiﬁ'u (Supporting Others and Maintaining a
Sense of Humor)

“au@nynau IUlUTRaNTd waryraInsIzReinAuFANINlas UM SaTuaY
funnauanansalusumsfudideedwitlinruddyfuuinnssy anuimih uay
mnudutaeaiing defaeunazuimsildsunmsatuayuinazumanismaielvigiou
ppndidiusmesvaisarsduanduin uenainty Fesduuavnadifuszavsamlunis
Feusneonsualuasdeaui awmu’mLiauiummmaumwmmwumuim N154314
ANUFNTUS I UINAUL AaUkaY Lwau smmmiauammmﬂaamawmﬁummmmu
dieliSouiaudiunstou uasiidfyedsduainaussenimdauin tufe nsiensual
Fu ielifiSeuiimuaynauufunsSeuuianussiivle”

6. MNiasua lvinaszeze1a (Doing the Little Things That Go a Long Way)

“emundugihdunnsfiamsadudvesussomanas Sausssalumn q dw uas
faitdvswasonanisUfoRauluuiaru dufu Aeildarsinasie madaussgu madavi
uuegsazidendaniu vismsszyludsiynainsazfosilunsivasuusseinia uddsd
fuimsvsesihazdesinde dudn 9 fanansashldie 9 nntu hiduiufesheslsidudou
lan 1wy iausheanulusdla Jednd Wirddlagiu nsld $nwn) dye ldudawensuty
MNAUNLINITINL Wazna1 “Veua’ 18 q Fansnseidananazdenivhearmaile
uazaiane”

7. miamaﬁnmaﬁ:ﬁu (Making Time to Greet Others)
“ffgrusmsanufnuifesneieunnidnaieinme fuinieuluneuiiuagdag
Andsunniu wasfeaduniduauusn q AfFoudiu anduliinmedBouseiiatad

&

v o & o A o . . a = A v a aa &
wiauiu uinnieg wleidlau (High Five) uag/v30 nan uazisendemisow 15015y
fegwesnmsaiduiusnmiiniuyaanswazdiseuiiobiinanuianilsaseuluuas
Seusnduling onvavveliifaeuudaziiewinmnaiin q usnamtilseateudtuseuie

a v oA Aa £ = & aad 1 v v a Yo ¢ I3 1Y a
sUkuuAIfuvsagUwuuAnTunles Fadulsniglidiseuidntanisiduivesdsuiey
wazlasunisrausunfanlsseu”
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SPAINHOUR (u.1.1l.)

Spainhour (4.U.4.) #dg19gysunsfnuniiaeiiiuszaunisalaunisaeuiag
auduginimenssy laaveuuimnsdmivaiaiausssulsuseunduudlimeiu 5 na

EVSFEA LN WLUUAUIY il

1. daarauanudraydiusunisidausiuvasunasas (Prioritizing Parent
Involvement)

mMsfldmsiuvesiunasesdinnudidselsafou lnsannzegisdslunisaiisnin
Wauuddlitulsadou Faousl funasosannsadundunumlumsianlsadey fil

— duasurdounazngszilouvadlsasey

— piaumdngnsiduiy

— \BufiFeddulsaSeurdoauuiniy

— USuviruniveiseuy

— e atuauuNITINNUTeIaoU

TseSsuannsadgiunasondrundudrundslumaduoiaaiag Wundslu
Auznssunis Wudinlunisseaunu wazdelnaeuiu wazdndululilsudeuennandy
Junaseaud suwalsussunisliulouisidnuseg (Open-Door Policy) it e aelsfiin
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ANWIARANUAZANDIUA29819 (Major Indicators and

Sample Questions)
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(Respect for
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2. Matuayy
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Support among

Teachers)

3. maiuayy
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Support among
Students)
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fuanIINaaNaa1UAnE (Institutional Environment)
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2. ANNLINADY
NNILAIN
(Physical

Surroundings)

ANWIARANUAZANDIUA29819 (Major Indicators and

Sample Questions)
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Center to Improve Social and Emotional

‘ Learning and School Safety (2016) -

Center to Improve Social and Emotional Learning and School Safety
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Appropriate, and Consistent Expectations and Consequences)
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GERY ANV AUEUDY Cohen and Pickeral (2008),Center to Improve Social and
Emotional Learning and School Safety (2016),Template.Net(n.d.), Teaching Tolerance
(2019) , uaz Center for the Study of School Climate (2009) fana1t13siu vaaguUsziiu
wdnlunsUssiiuussenmelsaseudauandeil
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(Support for Learning) LLazﬂ’liﬁ‘&Juiﬁ’\‘im\ILLazwaLﬁaﬂ (Social and Civic Learning) 1{usu
3. AMUANNFUNUSIENT19UAAS (Interpersonal Relationships) wu tansnly
AIUNAINNA1Y (Respect for Diversity) NSAUUAYUNIIFIANTENI1IANI15E (Social
Support among Teachers) LLazmiaﬁfuawmaﬁqﬂmwdmﬁﬁau (Social Support among
Students) 1Jusiu
4. fuan wwIndaNaaIuAnen (Institutional Environment) Ly ANEUNUG/
nsfldiusanlulsaseu (School Connectedness / Engagement) Wag@nINWLIAA DUNI
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Appropriate, and Consistent Expectations and Consequences) 14U Navn1943188A273
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1. NUNIUYTTAUIINTATINTAAUNBNSITBUS VRIS

1.1

a
1
2
3.
q
5
6
1.
8.
9.

10

11

12.
13.

14.
15.
16.
17.
18.

19.

20.

21.

22.

23.

24.

NEULNLEAINIUITTEINIALSISEULTIUIN
. {iSeuidanuaensie (Students’ Feeling Safe)
- JiseulasumsiiAesh (Students Respected)

HaoulinudidnyiuanuiiudiSeu (Seeing Students’ Input as Important)

- daounandugisoulilasuaudsa (Pushing to Achievement)
- {ssunnaulasunmsuuRegainiieuiu (Treating Students Equally)
Unfuanuvainuangluisnisfitlugaiudiisa (Welcoming Different Forms

of Success)
Faouidndiseuduegnad (Knowing about Students Well)
feuduiudidsuanluduSeou (Classroom Positive Rapport)
T nneuazideyiausan (Shared Goals and Vision)
fimsusuugeegasiaiieanaznisissuinasndin(Continuous Improvement
and Lifelong Learning)
 finsduaiieadsddlng (Risk Taking by Trying Something New)
miaiiLa‘%iﬁuw (Celebration and Humor)
@JLLaﬁ'ﬂLL’mé’amﬁwmmmwquq (A nurturing Environment with High
Expectations)
Tdsuveulseunazynans (Effective Engagement of Students and Staff)
ﬁmwmjuﬂ’uﬁiamiﬁauimaam%‘im (A commitment to Lifelong Learning)
fianusuiiaveudennal (A Sense of Responsibility)
nsiolaldsiewussslunniiud (Attention to Culture)
mﬁ’ﬂmﬁqLLmé’amﬁwmmmwi’qqa (A Nurturing Environment with High
Expectations)
dilnANSURAYULUUBIATIN (Holistic Sense of Responsibility)
finnuduiusfiduuda (Building Strong Relationships)
fnnuaanimnenisdnuniigenislinisatuayuiliduuds (Hish Academic
Expectations with Strong Supports)
fanuaanTafiduasdonginssuuazifodmdungAnssud L seasd
(Consistency in Expectations for Behavior and Discipline for Misbehavior)
LTJ@%"ULﬁmazﬁamﬁaﬁﬂﬂgjﬂ’]iU%’UiJiqﬂ (Regular Collection of Feedback for
Future Adjustments)
HiSeusuinaUssloniuasiidiuslumsiasuainaussenialsaseudauin

(Students and Positive School Climate)



1.2

25.

26.

27.

Hapusunsuselovduazdidiusinlunisasuasnaussenialsaieudauin
(Teachers and Positive School Climate)
HuUnAsessusieUstleviliasidiusulunisiaSuasnaussenalsaseudan
(Families and Positive School Climate)
lsassusuinedseleviuasiaiusulunisasuasiaussernialeuin (The

School Community and Positive School Climate)

LUINTITNAUIUSTEINIALTUIBULTIUIN

1

O 00 N O U1 A~

11
12
13
14
15

16
17
18

Uasulavyaudaiauaiuranndisey §Unases wazyaaInslsaieu
(Gathering and Acting on Feedback from Students, Families, and School
Staff)
iduaisnnudasafouaziunsdmiviainsussdriuvesySeuluvnzegly
159158 (Creating Safe and Consistent Routines for Students)
FaduanudAgyvesaiannmlaglinisaduayumednunazorsualungaeu
(Prioritizing Adult Well-Being by Providing Social and Emotional Supports
for Educators)

Sasiulunsianasanude (Being on a Mission and Beliefs)
a¥1sussennAiiaeseduanden (Climate Comforting the Environment)
msué’uﬁaﬁﬁagaﬂnmﬂm 9| (Staying in the Loop)

Lﬂuﬁﬁﬂmﬂ (Leading the Way)

sasloniulunisvineu (Collaboration)

$nn1si3eus (Love of Learning)

PYHLTIUATN “nIauANUARLUUAUIR” (Helping Students Create “Growth
Mindset”)

fAnusmunisvininuvesated (Knowing How the Brain Works)
miﬁmméaamﬁaéﬁw (Teacher Development for Students)

nmsetald Wiuenwiula (Care)

MnuaATlyNRaNLAZWISAY (Addressing Core Values and Mission)
ahaussiagiulsaSeuinilugaden (Establishing School Norms to Build
Values)

AtlunusAanaidevial (Living Vision Mission)

Lﬁmﬁﬂﬁaﬂﬂgmﬁﬂgmﬂﬂa (Adding Values into Regular Curriculum)
FovhAanssusiwiuiteairemuantad mevienaduiiy uazanuniagiile Tu
159138U (Holding Assemblies to Create Togetherness, Teamwork, and
School Pride)
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20

21

22

23
24

25
26

27

28
29

30

31

32
33

34
35
36
37
38
39
40
a1

EiﬂL?ﬁmEEL%EJui;umﬁﬁ’]U?ﬂmLLﬂ'juﬁaﬂ (Encouraging Older Students to
Mentor Younger Students)
UszmanudnsavesdiseusasngRnssudeuingdasisaregiduysedn
(Recognizing Student Achievements and Positive Behavior Regularly and
Publicly)

daasuyaainseanisliinaslauaznisuesiiunae (Supporting Staff with
Encouragement and Recognition)
aouyaaNIllAUIMIwILaEISALTuY (Teaching Staff Specific
Language and Actions)

IANIINYANTTUNITVUMATILA (Maintaining Zero Tolerance for Bullying)
Uﬁﬁ’ammmﬂsuiﬂf&ﬁdﬁﬁﬂL%&Juiﬁﬂﬂaamﬁa (Following Discipline for
Students’ Feeling of Security)

FansiuuvasfinelmAnfiude (Addressing Source of Toxicity)
&Jau%’ummmeﬁhﬂugﬂLLU‘tJmiﬁauifLLaza%N?amé’aaﬁiwmmms
(Acknowledgement of Different Learning Styles and Creation of Inclusive
Environment)

‘ﬁmmmiﬁdauiammﬁﬂﬂmmﬁﬁmmwmEJ (Creating Meaningful Parent
Involvement)

gﬂﬂgizlﬁauﬁmmzau (Setting Consistent Discipline)
Junuvegrewginssuiesnaziiululsadey (Modeling Expected Behaviors
in School)

ﬁﬂLa‘%ﬂﬁz}ﬁauﬁmuﬁaﬂumqﬁ%Lﬁuﬂiﬂmﬁmmmm (Supporting
Students’ Engagement in Beneficial Ways)
FnRanssuilviauaynauuiugsuuazeaou (Providing Creative and
Funny Activities and Traditions for Students and Teachers)
Isi’fﬁﬁamuaiiﬂL’%HULW@@?&L%MMS (Using School Data for Goal Setting)
Iaeukar uIsan ANy IUNNTdINTIN (Teacher and Administrator
Engagement)

duasun1sildusiuvessunases (Advocating for Parental Involverment)
IR euanddinsau (Student Involvement)

amumslidaau (Setting Clear Fxpectations)
fanudalaunaziaueauianalas (Being Clear and Consistent)
LAAILARNUILTIUIN (Assuming Positive Intent)

wAlunsnseidisauviudl (Addressing Negative Actions Immediately)
iesuazungRinludgaeu (Teacher Leadership)

as1alenavesiseu (Student Opportunities)
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aaq
a5
a6
ar
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50

51

52
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59

60

ﬁmiﬁﬁluiﬂ’lﬁﬂjﬁw (Professional Learning)
mnusauileanniatetnelsaieuionn (Community Engagement)
wandeadaninundeau (Avoiding Negative Messaging)

aﬁuauuéﬁumwm?ﬁm (Encouraging Risk Taking)
FunuungAnssuRimemisangdu (Expected Behavioral Model from Others)
aﬁuauu@?ﬁuuasa?nmmaﬁ%’u (Supporting Others and Maintaining a Sense
of Humor)

tpaus naseuze1 (Doing the Little Things That Go a Long Way)
miamaﬁnma@é"u (Making Time to Greet Others)

o w ] o =

Inansuauddgydmiunisiidiusinvesgunases (Prioritizing Parent
Involvement)

avemadoniiululduasiielnsile (Providing Choice Whenever Possible)
amuiuﬁm?m.mﬁawwm&JmW (Investing in the Physical Space)
duaSuuazdlaliinuinnssy (Encouraging and Incentivizing Innovation)
IfsUnuumMsituInesualuardnudmiugaounazyiseu (Embracing
Social-Emotional Learning for Teachers and Students)
daaduTmusssuuisnsiusianaaunsalfiendiunn (Fostering the
Culture of Resilience)

finsdeansin wasduusesh (Effective and Regular Communication)
woiuANENIalUdIYAAINS (Recognizing the Awesome in Staff)
wpnuANENNIOlUAIESEY aluayungAnssudsuan (Recognizing the
Awesome in Students: Positive Behavior Interventions and Supports)
ﬁwiﬁ%amaﬂmL%EJuLLazam%ﬂiuiiqL‘%EJuLﬁuﬁif%’ﬂ (Making School’s Brand and
Members Visible)

NNANNALAZNIINIEYITIUINEIAUEAYY (Focusing on Every Positive Word

and Action)

13 umaunsWALIUTIENAlsaSEuuan
Zakrzewski (2013)
Sumaud 1 Useilluanimussenniadagdu (Current Climate Assessment)
Tunaudl 2 Muuaideimisau lneiduanideviaiaauyaaa (Shared Vision

Creation Starting with Personal Visions)

Yupauil 3 Tiudleduieliussyiduvimisiusieanuaynaulu (Working Together

to Carry out the Shared Vision with Fun)



Younghans (2018)

dumouil 1 amuiuuyud i oad1aduiusn1n (Investing in People, Build
Relationships)

Sumeuit 2 Tidevmisaniu (Having a Shared Vision)

sunowdl 3 Juuuvedrauazimuniianis (Being a Role Model and Setting the
Tone) Loy

Suneud 4 ondes as3ta3ey (Praise and Celebration)

Shafer (2018)

Fumauit 1 138u59nFuLUU (Looking in the Mirror)

Sunaudi 2 ﬁ’mﬁaﬂqﬂmmaﬂwwwamm (Selecting Staff Wisely)
sunauii 3 souludefiesnaviii (Teaching What in Expectation)
Sunewd 4 dhevonidevia (Broadcasting Vision)

Sunaudi 5 vibideviminateduzusssy (Making Vision Tangible)  uaw
sunauii 6 USulnsiasaesetnedenn (Restructure Social Networks)

Encalade (2021)

Tunaud 1 svupalsandnitadusngudmiunssudefuainuimediudiu
(Setting Core Values as a Common Foundation to Cope with Challenges))

Funoud 2 Iﬁmmﬁﬁmﬁumia%’wmmé{mﬁuéﬁmﬁmLLﬂuLﬁaﬁ’fLiJgﬂsqL%uﬁ
WDl (Focusing on Building Strong Relationships for a Strong School)

Micallef (2022)

Sumaut 1 a¥eennuduiug (Building Relationships)

Sunaudl 2 Wunuuegessnungfnssudsuin (Modeling Positive Behaviors)

sunaudl 3 dudmneiidunsenseiuanumaniivedlsadeu (Setting Goals to
Elevate School Expectations)

Sunaudl 4 MnumideriedlseSeusiuiu (Sharing School’s Vision)

Yupauil 5 N13AIUVBUAMABUAAR (Appreciating People)
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