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Forms of Success)
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7. faauddndiieuduagef (Knowing about Students Well)
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3. mM3UFuUseegsrailasuazn1sSouinaandin (Continuous Improvement
and Lifelong Learning)
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4. M3Aes (Risk Taking by Trying Something New)
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5. mﬁasstaﬁwﬂuw (Celebration and Humor)
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1. WaaudiAyduimusssulsudsudusuduusn (Prioritizing School
Culture)
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2. QUaTIWINEDUABANNAINYKTIIGS (A nurturing Environment with High
Expectations)
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3. ATEINTINVBIHITEULALYAAINT (Effective Engagement of Students
and Staff)
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4. AUYUABNISISEUENARATAN (A commitment to Lifelong Learning)
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5. ﬂ'aw%'uﬁm!awianﬂéhu (A Sense of Responsibility)
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1. maarlaldvafamusssulunnituil (Attention to Culture)
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2. n13¥nyrdwIndandasainun1andege (A Nurturing Environment with
High Expectations)
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3. N3UEUTINVBIYAAINIUALHLIEY (Engaged Staff, Engaged Students)

M3dsIanuAniLYes Gallup Tud 2018 WU’J’]NLiEJUVliJﬁ’JUiQSJﬁ]uEJEQLVi‘u’e)‘Ll’]ﬂG]
puipsnnigdouiilildidiusiuie 4.5 wh uenannil n1sfnwives Cardwell azviouds
Arwdrdryrasnsiidiusa Tnewuhssdunsiidusumes3ouluegfussdunsaiiuayy
AfFeuldsuandaeu mszlsadoufiduaiunsiidunuvesiSoutazynainsiedniy
audnuuzvosiaussaulssdoudaan dslniniu faeufildfunsaduayuliinedy
NINELINTUATTINWZA ) ﬁﬁ]zﬁﬂﬂgjmsLU?UuLLUaaﬂWEJIuINL'%Wﬁ@d%%ﬁ%ﬁﬁiﬁﬁ@ﬁ@@
Tumsujzumsinw

4. anugesiudanisiFoudnaandin (A commitment to Lifelong Learning)
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5 @11nAMNSURATEULUUBIASIN (Holistic Sense of Responsibility)
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1. arudunusiiduuds (Building Strong Relationships)
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2. AuAendmenisAneiiigenneldnisaduayuiiduude (High Academic

Expectations with Strong Supports)
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3. panuAtandeiisuasdenginssunazdtediviunginssufildfaUseacd
(Consistency in Expectations for Behavior and Discipline for Misbehavior)
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4. n1sUasuidesasiautiioulugnasufuusge (Regular Collection of
Feedback for Future Adjustments)
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1. fiFeu fu ussemAlsaFeulieun (Students and Positive School Climate)
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2. faau AU usseIMAlSISEULBUIN (Teachers and Positive School Climate)
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3. dUnAsa9 AU usseIN1AlsiTeUdeuln (Families and Positive School
Climate)
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4. 159138 AU U581N1ALIUAN (The School Community and Positive School
Climate)
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(Gathering and Acting on Feedback from Students, Families, and School Staff)

ussenavadlsadsuluogiuiimuzveadiiou funases wasyaansvaslsadoy
fadu Fesudussadefiasdoainanudlaasnevaussaaudiosnisvesiiidiulddude
setimsfnydhedniudeluil

- diFsulidiusnlunangnseaulatuinteeiissls waziisnisdnanisiuy jaunus

Y

-

Ao v Ao oA Y
Mfndilseiieutasaslaatials

- gapusesnsnisatuayuerlstislumsdiaueilon niaunings uazgaous

&

oglsthafefuanmundennsBeuiluguuuunaunaunseysanns
~ funasondustndlsthetaed Feamseglsuiniige fdnuviedoiaueuuresls
\ReafunisiBeuneayasanuiolyl
- wiagihelulsadsurisiifuedidlstne Taulnumesruuiifulsslosiviody
guassaragiseulazUnAsedtng
2. @namulasaseuaziunsdmiuiatnsussariuvesiFeuluvnsely
159138u (Creating Safe and Consistent Routines for Students)
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3. daarauanudrdgyvasadaannlaglinisatuayunisdenuuazansuaiun
;jaau (Prioritizing Adult Well-Being by Providing Social and Emotional Supports
for Educators)
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1. Sadulunsiauazanude (Being on a Mission and Beliefs)
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2. ussEINANLaRadIwIndaN (Climate Comforting the Environment)
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3. nwsLLa’J'aLﬁaﬁﬁil'a;‘J,minmﬂwai 9 (Staying in the Loop)
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4. Wudime (Leading the Way)
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5. saudiefiulun1svineu (Collaboration)
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6. 31131383 (Love of Learning)
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pe19IT0ueY 1) (Miller, 2017, Pg. 176)
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7. 428138 ud319 “AsaUANAALUULAULA” (Helping Students Create
“Growth Mindset”)
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8. §A1U3AUNTINUVDIENBS (Knowing How the Brain Works)
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9. msﬁmmé’aamﬁaé’ﬁ'au (Teacher Development for Students)
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10. mse1lald wiueniiula (Care)
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1. MuuaAdeuranazwusia (Addressing Core Values and Mission)
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2. Lﬁuﬁhﬁﬁlﬂﬂé’mé’ngmﬂﬂa (Adding Values into Regular Curriculum)
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3. §mviRanssusauiuiesienusiing nsvieuduii wazaruaiagiila
Tuls9138u (Holding Assemblies to Create Togetherness, Teamwork, and School
Pride)
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4, a‘iua%mﬁtgauiuﬁiﬁﬁmi}nmLLfi‘éuﬁaa (Encouraging Older Students to
Mentor Younger Students)
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5. UseniAaadnudniaves e usazngfnssuilauangaisisaegilulsean
(Recognizing Student Achievements and Positive Behavior Regularly and
Publicly)
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Encouragement and Recognition)
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7. douyAaINsIA1INININIBILasITAHUeY (Teaching Staff Specific
Language and Actions)
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8. IANINANTINATTUNLRITIUA (Maintaining Zero Tolerance for Bullying)
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9. UjUAnuszidouiteielfiiniSouidnuasase (Following Discipline for
Students’ Feeling of Security)
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10. dansfiuunasiineWiinfuse (Addressing Source of Toxicity)
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11. gaufuamuansdslusluvunisisouiuazairedwandeuiivainvane
(Acknowledgement of Different Learning Styles and Creation of Inclusive
Environment)
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12. ¥aAMUYIWARINLUNATAN (Asking Parents for Support)
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1. ﬁ'mmmsﬁdfmiqmmﬁﬂnﬂiaaﬁﬁmflwma (Creating Meaningful Parent
Involvement)
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2. sndasluanudsauaznginssuiBeuan (Celebrating Personal Achievement
and Good Behavior)
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3. a¥19ussingulsadeuiiuiluganiisn (Establishing School Norms to Build
Values)
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4. g’angsztﬁauﬁmmzam (Setting Consistent Discipline)
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5. WJunuuegramginssuiiosnnazdiululseSeu (Modeling Expected Behaviors in

School)
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6. duasulidSeudidruswluniianluuszlevidenuas Supporting Students’

b

Engagement in Beneficial Ways)
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waziFoudismadudlvgiussauanudise
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7. $aRanssuiiliarnuaynauuiugFeunazdaau (Providing Creative and
Funny Activities and Traditions for Students and Teachers)
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1. Nf%'agaiiﬁﬁtlulﬁaéfﬁL{]’mma (Using School Data for Goal Setting)

-Tumsnausunazdniunudniuegdefiazdemauteyaiioadiuinusss
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2. Tgaauuazguinnsaarufineidiuniidiusia (Teacher and Administrator
Engagement)
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3. auaiumsumuswmaagﬂnﬂiaa (Advocating for Parental
Involvement)
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4. WigSeudiuniidusau (Student Involvement)
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ANENTUSTE I SeuLazEaou

5. fernunsslddaiau (Setting Clear Expectations)
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wiwdniseunaziunasesfinuaegnls duinisanufnwidesiuwimidunisatduayu
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voslsaseula
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Freeman (2020) fiUSnwnsums@nuififiaimsaiusenisimuinissouinig
o1sunilazdsnunanianagniianunsai lUlflunsaefaussalsaboudaindeni
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1. fdanudalauuaziauanuiaualaty (Being Clear and Consistent)

AuaNedulanevatsiolfunuinvasidifyniinsarssadmiuguinig
anufnuludausssulsaSeudavan nandefuinisaniudnuiddneamdesd
AmnNannsalumsesueieIfuthuaymsdnnsaduslidrladeuasdaay

a¥19unun151997n15 (Spreadsheet) iodnvins1afeafuniing Feusenaudae
Falusaou Mausuan Msvszyndeyavesiiu nsdeansiugunasesnarfifsddos
Wil uazAusURnveUdY 9

uennagsasdicedunsluisiay fukasfmuaaunisnfdluuagsenisianssy
Tnelifaeudugosuisaunianisdiodyavesmuies smvslimgualusdasfanssu
“whfuagnsdadiduaidaau mneis anusjeneddaeu Sadunsiassdeuuay
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2. uanseonludeiidueuan (Narrating the Positive)
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3. WAALAAULIIUIN (Assuming Positive Intent)
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4. uwhlwn1snszyindsauniudl (Addressing Negative Actions Immediately)
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1. Az ludgaau (Teacher Leadership)

anuAnwaunsaRuInanansne g miuAnnsElne e 1Augaudareeyn
auitothulFlumsiaunlsadou lngazdesdnu dunmiteliiiuiagaudwesiaouuay
AumISmsdeaisassdnazimnzauiiefayldvinueseu (Soft Skil) wazsinuzuds (Hard
skil) lunsensziugaeunazunummihiidmivaanndenlsaiou dslonalusiunis
fimunnagfirdutuinduiugudidylunisasiausssuuisaudvduaglona
Harris (2003) na1191 TennafiaenAdesiua1reduiLuunsza1ee1u1a (Distributive
Leadership) (590107UAN17% wuuwwauwmamu 130 Delegated Leadership) ﬁ]u
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Usraineainisersualaziiludnisaiissingudrdydmiuinusssulsaioudaun

2. Iamawaaé’ﬁau (Student Opportunities)

ynfinnsanfeiasalsadound: masuivesdSeuiedulsndouiuivina
deanuazdsaudoynifsuinnfnssudidoulvauusegdlavesdaou dafulunisadns
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TsaSougatu anuannsavsersuailardsaugetu n1ssuinsdnlaoiftoudtu uasding
SUHiAnafuauanilavedsaFeu

3. A5L38UINIIVUN (Professional Learning)
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nilawuaAnd mTuduinig dufe n153AUTEYUYLIUNITITIUINIGIYIN (Professional
Learning Community %38 PLC) &1 DuFour and Eaker (2009) wu11 #1ndin153nvi1 PLC
o a a v ! < = [ a N A o A
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4. Ausauiieaniadatnglsadeusevan (Community Engagement)

anusiufioniniadedislssdeuinundaelilddunuiifanuvainuatenisiu
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Aanssusing 9 FansdidauuiuineieteandunisaicmusssalsaSouiinnauidnds
mafudmes uonni msadeanundeBinagnsuensunazasdngsing q avdana
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1. TiaudAyiun1siauni19vaenaY (Valuing Everyone's Journey)
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2. nandestannudsau (Avoiding Negative Messaging)

“gaiFuduniifonisueslufindmIodunawazueaiuiiiiteninueylsdnlivis
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3. aﬁuaquﬁmmﬂmﬁm (Encouraging Risk Taking)

“ynfoenisaieiausTsndenindmivuinnssuniglulsuieu agdeaiansania
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q. él'uLLuquaniimﬁmﬂwﬁ'ﬁmnﬁﬁu (Expected Behavioral Model from
Others)

“|51ivuafiamsuiyauaznsnsdil wazmslinnlonaioairafuuuumis
noAnssusaanTingdu fefmussamintunnufduiusiivedifou yaains way
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5. afuayugduuazaiisersualdu (Supporting Others and Maintaining a
Sense of Humor)
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6. Vintinaus lvinaszeze19 (Doing the Little Things That Go a Long Way)

“enudugiinfunngiiannsafudivewssemeanas faussslumn 9 fu uas
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7. miamaﬁnmﬂﬁﬁﬁlu (Making Time to Greet Others)
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1. IaarauaNudrAydmiuntsidiusinvasdunasas (Prioritizing Parent
Involvement)

mMsidmsmvesunasesiinnudidyselsuiou Tnsanzegnsddunisaisany
duddlfulsaFou Faiowsl funasesannsaduniunumlumstanilsaSeu feil
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AnznssunIs Wudilunisseaumu wastielnasuiun wazdulululalsuseuenasdy
funasosunBenvalsadsunielduleuieilalsey (Open-Door Policy) LitotaelviAn
mnwandsnslaunsdeusu Wudiuvilsdunisuansmnudniu uaznsiduidives

2. ngasluanudiavesddou (Celebrating Teacher Success)

wiledsdula msvndssmaisaudifavesasliinglnyviodnduieduiesd
vhaynmszashiflaslhiosnldsunisasnaia ondes wu msdsdwdlumagisijausiug



dawndufunasesvesiindeuludunieluaesduniiusnvesninioumsany vislusening
mMsUsEriudunitaadienaasusznadensimainanifigaluszey 5 nulurisiungagn
FUpsiTtiuIn viFernaevnefideuseaediondeutonimdu q edunmsiusugaoud
mﬂLquLLazUizaUﬂ’amﬁﬂL%Iumiaaﬁuﬁﬂ;muﬁ’mﬁm “goaiden” “greanuin” “ing
10 videldssnuivieavnslutiaduduusiar lesinavieriaiudunsaeuluusiasgg

3 wduaniradendidululduazifieludiild (Providing Choice Whenever
Possible)

Faouusiazyiunsuieguiiseuddyuesnisiauemadenuagizou Ssmaden
TutuSeutieaimdauiienudiia uasteludunsinnismgingsy wssgdaniely was
Saussandudon

ag19l3fnu Jaeuesifeinisnindensieuiu gaeuuisauniulszauniseiun

Y
[ '
1 =

ogramanmanes luvaziiuauesdslnisoindniey miduisnsibudnfianlunns
LARIAIALATTNANANITENINIYAAINS Ao Mstauemadoniinatnuanglunisiammuimig
Fordn Tuvazifentu madoudmaninuedsenaduiidesnisvesannisinuvied
aounnauansniluusegndldld wiifininFeuddnnatsedefiaasldunisusuli
WgaNRTINNIALABINTHarANNaUlaveaeu

SnuileiBnsuwiseudnisa dude nslalenalirgidudiilumsiamindnnie
ywthfidusuuufietelinagnsnsaeuniomeianisdnnistudoudutaiy

q. amu’tuﬁwu?ﬁLL'mé'aumamamw (Investing in the Physical Space)

usseInIAveslsussulag TIuilidaninaden1siseusveisouLaruiyiailaves
yaaIng ety msfiorandsaninwandoluudisng o fil

neueanlsaiey (Outside The School)

fnwenuavetn mudussifouSeuiosvesiiuil ouu uasfaey

Tasnmaiu (Hallways)

fwnaruazoInvesiiunaiu anudeuiosmenuvesuaiavionsznusnien
frdnuesananimuBuifuanudifavesindsuniens

Waai38u (Classrooms)

farionFouliiusnieou azorn Juasainilifivane Weif1danunsnindeude
dzanlun1sinanssusne 9 waziiTanaunsalnsuasy

fufivnauesag (Teacher Workspace)

fanuazninaus Besensvhausiutuniediud ffangunsaiasuaiundous
HUNUNUAZEINITIN

mMsnwanmnadesmamenmvedlsasouiuisialunsihliunasesidiusy
yioonaardinsdasinngnssunsdaaiunionnudsaouiiiielidfnenubn q aesgua

UngasnwlsaseuegJudsedn



5. daiasunazgelalviinuinnssu (Encouraging and Incentivizing Innovation)

mnlssdsulinuariuuinnssuegiausiats Sausssuveslsaioufesdunialy
ANAna19aTId n1suitgyni waznisvieusindu Fahlugnisifounisasuly
ANNUINRBUTIUIN

nsdaasuuinnssuannsovildlasnisdnmituiivieusnadeligaouldvinany
iy wiesidinissrmsaruazninnelfsndeutetduiidesfiandeliiaoudinarnn
nedwiumsszauALAn Teaeuausaliunuviefuiidnanidmiunisununs
aounvutomdedisoulasianzegnadddunisatuayumsBouiianzmataraudonis
LPangANTIN

Snnilauuanslunsdaaiuuinnssufonsidyfaouiiesiuausuuianlunis
widgymisine o wWu Jeymnisiidausan Jamdueiyuasiiddle anuliacuiiiatuly
Tsa3eu Ygmiesauaiianmdrgansalnsy 1Jusu Jeliindamezidnvielny asiaou
WisuaflounsndauiRsudenignlunsadsTmusssalsadoulmduuds

Gunn (2018) HBONUUUNGNGAT RHNADUMUAIUNNTABY UaziNNITANYITLAY
dseufnwnoulatgluuasiiauesn (New York City) na1iaeisn15as1ainusssulsasouls
vanliedu 8 uuams il

1. andunusianuidenad (Living Vision Mission)

nnlsadsuasiiusiaanizvesnuiiiidonndoulssfeaiude arfioy was
s smnevesyuvULisnFeus uazlsaSeumsiinmsmumunarlninsonieafuiusioeg
308 9 Lﬁ@lﬁtﬁmmmﬁﬂ%dmﬂﬂué’ﬂmm"wLﬁumummﬁuﬁﬁ%agj NNsd0 How to Help
Your School Thrive Without Breaking the Bank ¥ ® ¢ John G. Gabriel and Paul C.
Farmer fiilevnounilinaniliin “Iermidodmansvedsafoudsnanivinaglfifiuly
punAn duiusirtudunmauiandduneuiinunuliifiodsdeuran aenslsfin
Fovmituandudoruiinssduuazinie lurueiiusfsdudoruuasmeduieiion
17 iedduvimiuariusAaunsneglunurujiavedsasou uazidediSou yaains
vl wagaundnynaudasiuluiusAaiisiuiu asvaelilsaSouRaduiusnmivien
wiuflanunsathluganuduiasaile

2. Wgduvunsiseuinisarsualuazdenudmsugaaunazfiseu (Embracing
Social-Emotional Learning for Teachers and Students)

Tsadvuenaagldldlifiosudndnnis 3Rs ity udasdesiiduiFoufiamisody
anuiifiatuayunsiaugSouuuvesdsnilidnduisfueuin 19018 uaziala
mnlsanFouannsoysuinssukuunsdeudniersuaivasdseu (SEL) Wlutudouway
wingns. ﬁ]vmﬂmiaumvUﬂa’mivauﬂma’lium PNLTITINY ATWATEN UATAINLUBY
11 ssaiaiuiidmiunadouinaents mnndeietunmaiiounsensun
wardeanlulsussuuszaudnun T,f»w The Pennsylvania State University Wag Robert
Wood Johnson Foundation w1 “SEL Lundngasfitiduaiunadugninianindous



WAENWEANTIUNIIFIALLTIUIN LLazs“J’ﬂLﬂwé’ﬂqmﬁﬁd’aaamﬁigmﬁquﬁﬂisu nsldansian
fin waznmedudumeersual”

3. duasuimusssunientsiudaaingatunisalisanaiuan (Fostering the
Culture of Resilience)

fausssuwisnsiusaunsaadistuldlasduainnduiin dude §1ulenis
anufnvikaziuinisujiinuduwuvegrdunisnevaussuassulieduanuaien A
e wazaudnuds daiadidounasyrainsazguuuegieainngudinlsaFeulugunis
URTR USus wazsuflefuanaviimesng 4 AdedululsaGen

Elle Allison na12ds Anuanasalun1siuiananiuntsaisngiuan Resilience)
Tua3a3 The Resourceful School 141 “ilugaiaui@duyanailiuinlaliudagaund
farndunnmdgyfumnuianais %aQ’ﬁwﬁmmsaﬂ%’Uﬁﬂﬁﬁ’uamumiaﬁﬁﬂmﬂﬁm 9 16 2y
ansnsoiaagilUimiideld venndu ififienuannsolunisiluinazannse
aussmounieduileldfiduusoaniunisaiifinisdsunlasmasaiiaiuiinag fdaufua
ASNIEAYVDIDIANTUINUYBEY 0 yurtiufnin” eglsinm oradanuAndautuld
fedlenanumsnifiengiuiniu

4. finnseansiia uwanluuszdn (Effective and Regular Communication)

doguimslsadouduaiudifou yaains uazdunasodusnumssuiines uaznns
favsidsdulsadou awtelilsadouinfausssuvoamsliuvausn nuieslunisin
ausanlilinngds wagainuluustng lunilsde How to Say the Right Thing Every
Time: Communicating Well With Students, Staff, Parents, and the Public Fausalng
Robert D. Ramsey nanvin “gunlsaieuiifinisdoasiiussansnmartaelvigiSouliTeous
funasesuaziniedislsasouarunsnidlanazilugnisatuayuludeilsasourds
fuiunsed waznszuaumsiseunsasuldsunisimuiegasieiiios egnslsfnmu manis
doashifuszaviain dnslideyaiia q dnsAeruuazauitilaiineravilissuunis
Fuiadoullannsarunideld” Fafu audednd enulusdla uaznisliussleviannga
mumilefiduudesaSeunoliiinnsainsTnusssuiimsandsuazudaunse

5. 3JENLﬁUﬂmﬁJmmiﬂiuﬁ’mﬂmﬂi (Recognizing the Awesome in Staff)

nnAueg N nanuliesnind yaainsmnaussivhanuniniiielildnadndiaziou
Usraumsnininfigadmiugiou uenainid fuivnslsadouazdowuandiifuiniuduis
vosynansiiudsiinniagilafiuedds nanfe nisuaninmengeanaIy AT
wagaudsateliEduliAnnisuiuaruansaaudusnsaudu Dr. John Paul Sanchez
Adrmgiumsuimsdnnisnnzdin ndni “mslinuaduanuneisslunsiau
Lifisaudagldfuniseauiuaingdruienisaotudnuvingy udaasasfudiundsly
TUSTINNTUDLTAUAMAININYNAL”

6. uaaiuAuamsaludfiSeu advayunwgfnssudeuan (Recognizing the

Awesome in Students: Positive Behavior Interventions and Supports)



n1satuayUNgANTIULTIUIN (Positive Behavior Interventions and Support %38
PBIS) Lunuanislunisdaasunginssuia lifunisaslny §4 National Education
Association (NEA) Na1391 “PBIS 438U5UU 9 Tmusssun9dendlas ussenalang inssy
vostuSounarisadouiitsilUganssougnsSoudingy Welnsffinsudsugaduma
TusssuvedsuisuainnisasinydmsunisiiujiRnulugnisiiiunudinazenges
WORNITUBIUINUATANANT Lﬂafuwmmiaﬁ’nv’v’uumﬂﬁﬁ’am81¢T§ULLUU17iLi‘JuL%&aU1é’
fRewmmpafinszuiunsasdnweitiodesalidnidnlinels indeats uazinefigaorafedu
gnaessilaglanzulouisanuenanuenndudugus (Zero Tolerance Policy)” andaya
94 7 Mindsets daduuiemiviinnsidonaziniineusudmiunsasusinueniedanuuas
g1sualiagyinuedinlulsaseu na13dn PBIS Frelvahglilsaseuaiunsnanmnuidninden
FeosiFouadldmenindssmamdii “qaherlsin” udnsldmand “aavioglsgn”

7. inlidevadlsaFounazaundnlulsaSowduiidn (Making School’s Brand
and Members Visible)

yaranguaniiiutlulssSoumsasuosiunasdudaldviuiteiausssuves
TsaiFou Fsannsaviliiatuldlagldnmeevesyaains §iFou viedomnuiiuaniieniu
\BoveslssFeuiaiumaSeunsasy vionsuansuanuinEouuunis vieusinszsianis
uansdonmiinaniaiusislsaiouidaiou

1348910 University of Salford Tévin1s3degi3ou 3,766 au uazdudousiuom
100 niwiedluanswenandns wuin uas @ eamgll uazemaRiuIavsiiavEnarensous
uanntl Han1sFeudvesidoudsiuegiuiuFouiidussdou fnsdauanmanuinFeou
waziitiamnsandeudiedne FstelviSounazyaainsiinmuidnniagilauazidy
Wveadleidumaniadsadou

8. NnAIYALazN1sNIENITeuIniial1udfsy (Focusing on Every Positive
Word and Action)

nsAadsautuansafatuldiiluuazunsneglutaussaulsadou sauvily
Ujduiusszninsamndnynau defiFounesfuimslsaiounazdasuiioiduduiuues
Asiueniule anuwan wazauduglvg

d5U 91nviMuzyes Woolf (n.d.), Whitaker (n.d.), Lifetouch (n.d.) , Raudys (2018),
Newman (2021), Freeman (2020), Bohn (2017), Modan (2019), Spainhour (n.d.), ba e
Gunn (2018)  fananninssu duaselddauansfmuiusseinialsaoudsuin Ml
w&nM3 / wudn / wada / 38013 / Aanssu leemsned 2



M137199 2 FeATIviasUuUINsRAILIUTIBINALSIEBUReUIN

11. fanuaunisyiauresaned (Knowing How the Brain Works)

s % |2 |2 |7 <)
BUINITWRILIUTIEINIALIUIBUTIUIN = |13 |g (2 |2 |8 |9 5 2 |2
(#anN135 / wuaRn / wmalla / 35013 / fanssa) = % (8:;_ < § g =] § g 3
1. Wasuuazheudaiausiuzaingisey §UnATes wazyaaInslsasey Y A A oY
(Gathering and Acting on Feedback from Students, Families, and
School Staff)
2. \uaismnuaendouaiiuasdmiuininsuszifuvesiGouluraizer
TulsaiSeu (Creating Safe and Consistent Routines for Students) Y Y Y
3. deasuanudidgvesaiafnnlaglinisatiuayunisdinuiazensualun
Q’aau (Prioritizing Adult Well-Being by Providing Social and Emotional Y Y Y Y Y Yo Y
Supports for Educators)
4. Badulumsiauasainude (Being on a Mission and Beliefs) Y Y Y Y Y
5. a%aussennAnasredanday (Climate Comforting the Environment) | ¥ | | |7 | | Y Yo
6. mmmﬁ’uﬁaﬁ%’agmmmﬂmj 9| (Staying in the Loop) oY Y Y
7. JWugihvne (Leading the Way) A A Yo
8. Tadlefulunisvineiu (Collaboration) Y| Y| Y
9. $nms3pus (Love of Learning) Y
10. eglTeuaing “nsaunuAaLuuiuln” (Helping Students Create Y Y
“Growth Mindset”)
v




= 5 o] Z Y &
HUINITARILIUTTEINIALIAUTHUTIUIN 2 |3 |g (& |2 |8 |9 5 2 |2
(8NN3 / kA / wadia / 35015 / Aangsu) & % 593,_ 3 g g 3 § g 5
12. miﬁwu’lﬁaamﬁaﬁﬁ&m (Teacher Development for Students) A A e Y Y
13. malald wiuenwiula (Care) e Yo Y
14. mMuuaAlaunanuaziusna (Addressing Core Values and Mission) Yo Y Y
15. a¥ussvingrulsadsuiithlgendon Establishing School Norms to oY
Build Values)
16. Adunusianaidedia (Living Vision Mission) e Y Y
17. L‘ﬁuﬁ’lﬁﬁmiﬂﬁwﬁﬂgmﬂﬂa (Adding Values into Regular Curriculum) e
18. daviAanssusuiuiioadrennuandad nsvhauduiiy wazay A A Y Y
mﬂﬂumﬂuiiu%‘ﬁlu (Holding Assemblies to Create Togetherness,
Teamwork, and School Pride)
19. daeFugi3ousuilliiusnwuaulios (Encouraging Older Students to e
Mentor Younger Students)
20. Uszmanudnsavesseulasnginssugauingasisasegiluusedn Y Yo Y
(Recognizing Student Achievements and Positive Behavior Regularly
and Publicly)
21. duasuypansmenishiniddlanasnisueaiiunmeai (Supporting Staff oY 4 oY
with Encouragement and Recognition)
v v v

22.

gouymaINIVlANINaN YAy IaALTiuu (Teaching Staff Specific




= 5 o] Z Y &
HUINITARILIUTTEINIALIAUTHUTIUIN 2 |3 |g (& |2 |8 |9 5 2 |2
(8NN3 / kA / wadia / 35015 / Aangsu) & % 593,_ 3 g g 3 § g 5
Language and Actions)
23, IANINEANTIUNITVLWTIUA (Maintaining Zero Tolerance for Bullying) Y Y
24. UitRmsedeuitdioliinEouidnuasade (Following Discipline for | ¥ Y
Students’ Feeling of Security)
25. dansfuunasiineliAnfiuie (Addressing Source of Toxicity) 4
26. EJE]@J%J‘UF]’JWMLLG]ﬂG]I']\ﬂ,ug‘dLL‘UUﬂ’]iL%EJUiLLﬁ%ﬂ%’N%QLLiﬂﬁauﬁﬁaﬂﬂ%a’]& Y
(Acknowledgement of Different Learning Styles and Creation of
Inclusive Environment)
27. ﬁwmmiﬁﬁ'suiamaqﬁﬂﬂmaqﬁﬁmmwma (Creating Meaningful Y A R Yo
Parent Involvement)
28. ﬁgﬂﬂgizlﬁauﬁmmzau (Setting Consistent Discipline) T
29, Wunuvegumginssuitesnazdiululsadeu (Modeling Expected Y Y Y
Behaviors in School)
30. a'qLa%ﬂﬁ@,%'auﬁehuéaﬂum'm?i%Li‘;luﬂiﬂaﬁuﬁﬁiammm (Supporting A A A A R Y
Students’ Engagement in Beneficial Ways)
31. dafansauiilimnuaynauuiugiSeunasiaeu (Providing Creative and oY Y
Funny Activities and Traditions for Students and Teachers)
v

32

: Wﬁagaiidﬁﬂmﬁa%ﬂLﬂ’mma (Using School Data for Goal Setting)




= 5 o] Z Y &
HUINITARILIUTTEINIALIAUTHUTIUIN 2 |3 |g (& |2 |8 |9 5 2 |2
(wdnn1s / wuaRa / wada / 33015 / Aanssw) 2 % ;93,_ < g g 3 |8 3 3
33. WigaounazusmsanuAnuidnuniidsiyu (Teacher and oY Y Y
Administrator Engagement)
34. dauadunsfidiusiuvesiunases (Advocating for Parental Involvement) | ¥ T 7
35. Ividlseutnandldiusiu (Student Involvement) M Y
36. sapun sy (Setting Clear Expectations) Y
37. fipudalaulazianenulduaUany (Being Clear and Consistent) Y
38. LAALAULTIUIN (Assuming Positive Intent) N Y Y
39. wilwn1snseyiudsauiudl (Addressing Negative Actions Immediately) Y Y Y
40. wesuasnnzihluiigaeu (Teacher Leadership) Y d
41. aselena@vesiseu (Student Opportunities) Y e Y Y
a2. ﬁﬂ’]iﬁauimﬁﬁm%w (Professional Learning) A Y
43, musuilonnasetelsaieutaiun (Community Engagement) Y
a4, wandeadarudeau (Avoiding Negative Messaging) Y Y
4s. aﬁuai\gué’mmmlﬁm (Encouraging Risk Taking) Y
46. @Tuuwwqaﬂiiuﬁmwiwﬂﬂ;ﬁ%‘lu (Expected Behavioral Model from Y Y Y Y
Others)
v v v v

aft.

aﬁuai\gu@:’?‘muaza%ﬁdmimﬁu (Supporting Others and Maintaining a

Sense of Humor)




LUINITWRAIUIUTTIINIALSASHULTIUIN
(BanN135 / wuafa / waida / 95015 / Nanssy)

JI00M

I13%eUYM
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ueWMSN

uewaal4

uyog

uepow

Inoyuieds

uung

a48.

MtouualiNaszeze1 (Doing the Little Things That Go a Long Way)

49.

ylenavinymegdu (Making Time to Greet Others)

50.

nasuanudgydmsunsiiaiusinveunases (Prioritizing Parent

Involvement)

51.

avemadoniiiululduasiielwsild (Providing Choice Whenever
Possible)

52.

asulusudIndoun1In1enn (Investing in the Physical Space)

53.

duaSuuarslaliinuinnssy (Encouraging and Incentivizing

Innovation)

54. Tgguuuunmsiseuimensualvazdarudmsugaaunaziisow (Embracing

Social-Emotional Learning for Teachers and Students)

55.

duasuimusssulinsiuAIInanIunIsaNenaun (Fostering the

Culture of Resilience)

56.

finsdeansfa waziduusyd (Effective and Regular Communication)

57.

:u’eNLﬁummmmialuﬁmﬂmﬂi (Recognizing the Awesome in Staff)

<\

58.

wpiuANENIa U e aluayungAnssudsuan (Recognizing

the Awesome in Students: Positive Behavior Interventions and

Supports)




» o s s |5 |2 |2 |T z |
wuINTWRAINIUTTEINATSUTETUIN § 2 o Q s a g o L |2
o a a ad a [e] I Q
(¥ann13 / kWIAA / WAUdA / 95013 / NINTIU) & % 5 ‘% g g > g g 5
= > =
o v a a = Ayvo . , \/
59. vilidevedlsussunavaundnlulsaiouduinidn (Making School’s Brand
and Members Visible)
v

60. NNAMALAZNINTEIBIUINTAUE1ARY (Focusing on Every Positive

Word and Action)




funpunsimuusss malsaFeudun

Zakrzewski (2013) Ha1u8N15WWeAUE Greater Good Science Center Lo bt
Fuuziiffumsaisusssnadanly 3 duneuseduunuuaumungsd

Tunaufl 1 UsziliuagninussenniAtagdu (Current Climate Assessment)
dufuusndesineuinazdeasudunnasslnuiieliayliiinazludedils duyaainsiil
yiiilinseAesesulunsaireussenmdauan Tasuaugifivszaunsallathaiinanian
fuazworsdutszlowndld welvinnanddnifimudidy uenaini asdpsiuilsnnaii
NN LU Faeu yaans Wwmthilaudu 9 fi3ou uazfunases usinsesiuiladeses
FILLEY

Tunoufl 2 fvuaideriaidou InsiFuanidediaidauyana (Shared Vision
Creation Starting with Personal Visions) $1u338lauuzdninnisninuaideviausiu
Aenfuussemedidesnsasliaatuanunsarinldlasonduaudmiionnynau oeslsh
M3 Peter Senge H81UIBN15UIS Society for Organizational Learning na1331 e vimil
Snngdonnnmideiamiduyans duiuud amudailuidevedsuey ity

uonanil Senge Iilsiendeufuidefaidiuyana (Personal Vision) 31y
“gamnguatents nieawlueuaniideanisarliidu” daeglueden arwauls uay
wsstiumalavesyana Wy Adeimidsyanaiidonsflsuiouduanuiiniusseinimds
vInfasdsauuazersunidmiunnaudainnnanudediduiiayudannindoudlés
MNegluaNIMWINBUTIUIN

Tunauil 3 $rufefuiiialiussgideiiadsaudasainuaynauu (Working
Together to Carry out the Shared Vision with Fun) n158519U558101A159L38ULT4
vinfunszurunsildifuduaausvudiaun egrelsinn winnuinlsaFoududud,
ansnsnnddunndadeluiluldmaairusegdafivilugniaetuainsoisuainaun

“Asyndunds (Behind Your Back)”1fuianssunisiiumayny flanunsasi

I¢d1e9 AeuduAanssunsiFounisasundenounisuszauynains lnsuuudunguas 3
vid0 4 AuauALIEaL Avualiaundnuilseuvesnguiundslvianndnnguiivde uay
Tandnfimdendniuyaludsiiferivandneudiviunds Wy aadnvaziau 9auds nsdl
dusulunsduaiuanimuandeuntsinny Fie1szdmuanalimilmioaesauiianm
Anumingaw vdsanruaan WaduivauiivdeluFes 9 sundaudnyneuilonials
uiileusmauniedutuSeuyaneiu (udsun) Wertumesdunds Faildluanin
vesda U Greater Good Summer Institute for Educators na1331 n1sdaRanssuiineu
msUseysyeanslsadoutielinilinelafideafuinuiuseninsyaainsiefuldsu
n3AARANY

~ vesauanAuaunm (Gratitude Board) dnlvflaniuiifiannsalvinaunls
nszauliinuansdvounudsiuuarfulivinalamuiulazvieninas wsAveunm



Pwaisenudiiusidaanuituasiu wazdadunsifiuaudluiyaradadudnumei
AsllluusTEINAlSISBUTIUIN

Younghans (2018) #81u38n1515838U Little Tor Elementary School Wiaiilas
Rockland County $5flatasn (New York) ansgeiuini alsiduusidstuneunisadn
SussulsaSoudauanged uiun e ILUUEUIUNG T

Tumoudl 1 awuivuywdiiead1eduwusnn (nvesting in People, Build
Relationships)

'
v

auduiusoraludiuddyigalunmsadieiausssuvedsussuiomniduiade

o

A o ! < < 3 v va = ) 1 e
Mmiluganuiueniiula nswiurualuddiSsusaruaansauisadeaviiludunanly

q
[ (%
o Y

VAR LU AUNE181UTaY A unazaslanndu uazliaduauludaniiunniy

Y Y a

uananil n1solaldvesaoutagligSouusraunadidamniuisludunisGouuas
NEHNTIU (Lewis, Schaps & Watson, 1996) sty UAAINTYNAUAITALETUAIUTUUS
WeuandugiseulagiuyaaInsaleiues

sunauii 2 F3deviadsauiy (Having a Shared Vision)

Sanflsdadulunsaimiednuinusssudauinvedlsassufonsiidusie
l5a3pusuiy nafe yaaInsuagiseudessininlasunisuuiesrindiey aue
mafuneldarumainuats fansadenguedsulsuuastuSou anumants uagasd
aefhflarfoRnmsudevideannsailuganulinsdanasnnsatuayu nanmde
yaansazaninldsunsatuayulusunsimunny uasifannudesiuiingssideu
losunsufianmuunazinisdeduldeanungay

%y'umauﬁ 3 1 JUUUURE19ULA A NUATRANIS (Being a Role Model and Setting
the Tone)

uena UV IwAas U saeuLd maufuBaudunuuegaiuidudnuils
HaduddnromnudilalunnaseddlulsaFou srarfu wuvegdadudsdfydenginssy
19 9 namde fuimslsaieuazyrainsmsfutuvedraielififeuldousiondy
WUUBEI9AIN NG ANTTUKALTINMTIANIsAUAUedluan U TalUTEd T WU wansliiSou
Wiudennaled anuiiiueniiivla vadle uazmsifuguAngdy Faanouunuainnisamy
fuenvlfundenduiFouiouidfnnsliifesinnaulidiandu aunesd Wandad
ynans uazfiddyiiaae nmsliAssAilounues

Sunouil 4 endes #551638y (Praise and Celebration)
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Usgmadsmudnfatududnviasiviiliau q dufdninud Gaiitmsfivarnuansd
fuivaiedasuansaihluldlunisendes assiaiey wu madeuldnuansnnudus
n1suaulsENIAigsAA NsEAINY NssAnnlugunases MSeannuIeY1Ivs
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waz/v3e yaansiianansailugauniagiilelunuesld



Shafer (2018) aAnniTuuwiis Usable Knowledge Talwauuzinisafunis
UsuuseTamussaulsadeulisetu 6 Tunou il

Jumauii 1 Feudainduuuu (Looking in the Mirror) fihdodniuyanafuuuy
ddysioasdng nnasigunldnsgyimIeufua lidtrasdu Ama uunda U§ATende
anunisaleng 9 ndanazsuuuulfauiudanddvinasgsdsdetmusisy mndeanis
Anuswileanidmiing yaains ferurenisaaudnundedldisnsveduuzihogiane
vemndoanisliaeuatuayuliGoudnalisedugs fennensesfesiulaiiai
\HeresmuiosinnummngaunaraonadasiuiiagSeuLasyaaing

Sunaudl 2 ARLRBNYARINTBENIYIRYaan (Selecting Staff Wisely) Kaauuay
fusmsfiazanyfoRaululsnieutu dsdanudeiefunmsfnwuaganuaanisio
msvielulsadou lunsdadentu Warumauifiodislimsuiaudowasay
amnTanaiuaenndestuanudesnisvedlsadoundeld fsanudouazussiingu
wiantuariluganuiduuiedsadou

%”umauﬁ 3 gauludsfiosinasiiiu (Teaching What in Expectation) 9ANn13
Aneusunuunensuasiiiuiidmiuyanouandsuinuaf JULUY wasuunUfuRTiaAy
sonnaululsaFou dwsumstineusuuaznsiauindnduansolifuiuwuumiuie
uazngAnssuficioanislé uenand mslarsta (fua nszaslidn Wudy) wiiBouuas
yrannsiledimsuanseeniemginssuidesns

Tumaudl 4 drevenidediay (Broadcasting Vision) Msdeansuuunianisaislu
TsaSoumsazviounazduaduinusssy duiindenuidsludsfasy annmedidaluds
funAsas iemuTeseiadlugsdouduiiuumeeiolud
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o

— saludrewpnuazdnanniilseseuiliitenazlufslugatiu
— o1fedoyauartoaasaiietisannruinmuveiduvie
— Waruddgyduaulusiueisual Arllen LagANABINITAN o NUBNTHARD
ws934la
a a a Y =t & v o o A 1 a
— fauan Bud wagdadulugaunisaldaluladud Ay ianunsatisandsunves
ToANULTRUNTNTEUNTEYAAINTDIAATY

— ltesAmuuulidiusin wu wanisfe/ilu (“We are...”) %50 WINLT19 (“we
will...”) Wiefisausdnveamsiduivesuas msindnuaison

Sunoud 5 vinlddeviadnateidugusssa (Making Vision Tangible) 13y
Frudnwal Usengl waznisesnwuuiuiimenienmanglumsdaasiideviminnefausssy
Tnsiamzedisdudefinsdoasisanumnevesgusssumanidiildadnatum Wy n1svn
UszmanudniavesiiBoutazyransidulssdndutivindueionieulafedeiiddy

KXo Y vee & ayv o 61 1 1 A
wananildadunsstumalalrgniuluideriadsivedsneiio
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§ v

TausTsuaunsadmulamenuduius Ay
nnlsaeu wazmislunsdauaiunsiiufauiusiudduiidsegluinusssuedlsadou 3
BrstdumsduaiilimnaudiedwietemudanlFesadnauuazsnistu

Encalade (2021) U5¢51u57uuvsa@n10U National Institute for Excellence in
Teaching (NIET) Tglsiduugiilunsassiaussaalsafoudannuaziangul’ 2 dunou
Freduaunuuyaunudel

Yupaudl 1 nuuaardeunanivalusingrudimsunisiulianuauiinie

[

d9Au (Restructure Social Networks)
JeresAuminauvsengulaiiinisuends

32UNU (Setting Core Values as a Common Foundation to Cope with Challenges)

ylsasouiiendnuaiiduvesmuies uagdndueddeiifiazdesdenuazdaasy
AndnwzTLansfamdnnsiafan ety Tsadouiidengauiusunisionlald A
fodnd enfiuenidiula uazanugeamzannsonduluganfoumdnmaniulfiauely
Franaiinufuaieansorulduiusy Msldiusmvesiidulddiundslidindu
faou fiFou funases fuimsanuAneilunszurunisidenqudnvusinani daud
mnuduiusruAdeanilonnegluaniunisalilenduin nanAeyransuazgizouaunsn
siusfuaniunsaiiondunnldlsmnldedeumdnduaiedamideniioduuuimislu
nsndulakaziinnlinaudunddinsoy

Tunaud 2 Thauddgiunsadanuduiusimisuiuieiluglsniou
Fidunds (Focusing on Building Strong Relationships for a Strong School)

nsaIAuanvrdEToatuayulusuaTaRn U LT e ULAZUARINTA Y
maaduadseuduiug lunsinuifefanudnunsiuaglfauddyfuanuduiug
\WIUIN0E19U1N Dr. Marvin Berkowitz A1d0 5191580 1uAMdnwaieAnyl (Character
Education) wagHa1u8n1539uuMeAuE Center for Character and Citizenship ¥4
University of Missouri tlasiwudngqed (St. Louis) lanuananuduiusidnlul Tu 6
nann1seRNkuUdIMTUNIsUTUUTIlsuseu (Design Principles for School Improvement)
flddmsunisadisnseuniseiiiugu uanaind Dr. Marvin Berkowitz 83l#ndn21
“anuduiudiuiugiunaresdusznavddnlunisadalsafouiifiannin sauldds
mMsfnwIAIfunudnyAr warnmsimdnuazidds Jeusznoudel Tu 3 mnudesnis

[V
v A

TUNUF VDY e

wiiianuaisauazauinninaiiesninlsnszuinesdiniu wiauduiug
sensdiSeu ynans uazdunaseszdesiissegiely uivinusaandsanuduiudui
wywdazldanunsaussauadniale uasdsdwmansevuludvinusssuvadlsauioumeiguiu
n133na1duANEIAYyYeInuduiusingn1svauIAua Ny gazYig vl 1uIenTS
anuAnwansaaiisdanndendauinifBousazyrainsiimugulunsiausmiuis
i unaedrsdeioatafinmatelulsadou laslkiansunieisnisadiediuuuy
Anuduituddmivdiou suieitnsdenanuduiusaislutuiFeusariansmes



lsaseu FInslduseloviannsyseyalsasey n15Usenantesaaand Msuseyuiy
fih uazfanssuaduvdngnsiitedaaiuligaiiulusumiuduiusuazandnvasiani
TaaAutuan

nszvumstmdngnsandnunsnuidamnmlulddusadeddinauazdon
ogsseiilos fuimsanufnuiiannsavilviandnuagnanaduiilavdnldazanunsaiias
fawmiouazdenandumafuguinarsedlsafouiieliannsaduunlfieslsdfyuas
ansaninidssdssuniuiimiionisatvauld uenainiu fuimisaoiufnuiaimisn
advayuiuatanninvesfioy yaains wasislssdouldlasnisivuadiion was
WY INATANUFUTUSIBIUINTEN IO ULAZUAAINS

Micallef (2022) dnaumdngasmianaia lalvauwugidilunisasieimusssy
TsaFowdauanly 5 Suseudeduaunvuuuaunudel

Sunauit 1 s¥rennuduiug (Building Relationships)

anuduiudidunngudfyuesiaussaulsaFouiilugaimidle Weynains
dvudannianilouasiinuen azvaelvimaniunsziieTedu viu ayn uaziinimavludsi
i

Jumeuit 2 1HunuuegiedungAnasudauan (Modeling Positive Behaviors)

nnn1snsevinazdnaseffinuiiuniedunalidnenduiiousanau fuinis
winsgagfieuwes dedudusgredefiazfondunuvermginssunazanudaluidsuin
naMfe NeeWAUTaNIEIURLURIYARaLarTUA LN TRl 9

suneuit 3 sudmanefidunisenseiuanuaanisveslsadeu (Setting Goals
to Elevate School Expectations)

mswamnefidunsensgduaumantidmiunnaulihanduyeains HLSeU
wagfUnasesiudedndunumsiimmaedunisyfuaudavemnauliaenndosiu
sunndunsfiussduanuiuiateu wagduaiunsvouiuiudeulugdimne
Wwignfiu

Sunewd 4 uuaddevimilsadeusaui (Sharing School's Vision)

Welemaliynautuniidusulunsaiaideimi Inonsliyneududiumidlu
nszuaunsiadularuninasusgidevial Kadu veideviedsuesddemiduynnadal
pdAsonszuIunsl defesiulaiiyaainsuasdFeuldsunisujifediaviniies
muauﬂwmaulmu

wumau‘m 5 msmﬁmammmamﬂa (Appreaatmg People)

ﬂ'13u,ammwmammuuuamawamawqmmimaqmmaauua Aveu vesseiaiin o
ffon q Tamtanszaulin 1Reshtng nsgaun nmslnsdwiiludsasouata vieanuune
PnlsadsuvdoduisuduudunduitnsfuandiidiunmevesFou was/mie yaains
fiuluganudanile wazauuay



ay 1NN AULUD Zakrzewski (2013), Younghans (2018), Shafer (2018),
Encalade (2021) waz Micallef (2022) finadnadiu veriauetunaunsiauIusseInA
TseSoudeunnveusazunasinanad el

1. funsuniswauIusseIntdlsadeuBauiananniidus vae Zakrzewski
(2013) 31 3 Sumou il

1) Uszilluanmussemeadaguu (Current Climate Assessment)

2) Mvunddeiadsin lneiuinidesiatidiuyana (Shared Vision
Creation Starting with Personal Visions)

3) suidlefuifieliussaideiimisiusennuaynauiu (Working Together
to Carry out the Shared Vision with Fun)

2. FunauNIIWAILUIUS5EIN1ATSUSaULBaUINaINTALZYBS Younghans
(2018) §l 4 Yumau faif

1) asyuiunyudifieadaduWusnin (nvesting in People, Build
Relationships)

2) devimisaniu (Having a Shared Vision)

3) WunuvegnanazinuaiAnig (Being a Role Model and Setting the
Tone) wag

4) engq as3asey (Praise and Celebration)

3. JumpUNISHAILIUTIENATsESBudsuInanTiduzYes Shafer (2018) &

6 tunau fail
1
2
3
q
5) vibidevirinateidugusssu (Making Vision Tangible) uaz
6) Usulassasraasednadsau (Restructure Social Networks)

4. YunsunisWaIINAIIUTsEInAlsaSEwEIuInantiAuzYes Encalade

§l 2 Junou il
1) Avuaardeamdniefusingiudmiunsiviiefuanurimiesauiu

a

) 38UFAIINAULUU (Looking in the Mirror)

) FiRdRNUAAINTOE1IYIYRR1R (Selecting Staff Wisely)
) aeuludsiisennazidiu (Teaching What in Expectation)
) e1enealdevial (Broadcasting Vision)

)
)

(2021)

( Setting Core Values as a Common Foundation to Cope with
Challenges)
2) Tanuddgyiunisasisanuduiusimieuduieiluglsusoud
g (Focusing on Building Strong Relationships for a Strong
School)
5. tumpunIsHAILIUSSEINIAlsaTsuduINNTAuZYeY Micallef (2022)
§i5 tunou fail



1) @519Auduus (Building Relationships)
2) WuwuvegsnungAnssudauan (Modeling Positive Behaviors)
) fatmunedidunsensiuanumanTwedsuiou (Setting Goals to
Elevate School Expectations)
4) MurumideriFulsaseusauiuy (Sharing School’s Vision) Way
5) MIANNVBUANABYAAS (Appreciating People)

Ugynauassalumsiauiusseinalsaseudauan

Moshman (2021) U358415n15U¥e Bored Teachers ¥nn1s@nwi dnideu uay
Inwaurarudulalunuies Tiauzludineaiseaula Psychology Today 1547
anmuwandeslunisyauiiduiis (Toxic Work Environment) winefis “nsvianuludivs
usIBINIE fAu vionsansagraviliisfoud Funts Tadsmaliynodsludindes
nyavzin” JausssulsuSouiidufiveradmaiiouswieguaimniesuazinlanasnay
AN oAnAgviuniind 127 “duateoninendnaslutuitundmnildsueinulea
arwulafings duduminon ueulindy uaramnsenumanisnmuiiyiAatuan
msvha Mnduilaymaunmussduiituituiindsandldaeently” sghalsfnu Sawuin
f8nuanelssFoufifianmuindoulunisiend dufivdedaou uonainil Moshman 16
naEe 20 Syanauisianssslsadouiiufiviifomsemings shoawaunun feil

1. mzfiidufiude (Toxic Leadership)

nsusmsidumimuaiiiniswesaninwindenlunisvineny windauaudfduiiv
yransTluiaiseudeulasunansenuagauiuey

2. #99U1M3§7uU (Double Standards)

miﬁ{{aaﬂ%ﬂamﬁhjmﬁauﬁuﬁa’j'lLﬂuﬁﬁgzgﬂmﬁﬂwaﬂﬁqammmé’auﬁLﬂuﬁ‘w
o 1wy Agaeulszindulsraufinud 5 Funaut “lisademanidulianson
fnsousenludrsvisaiietduAnuea (Kickball) Tuauwldias Turugifingdnassamay
asnsomtinizouseniulévilndaeduanidussnsilneiiliflasierlsas”

3. ¥1AUNaINae (Lack of Diversity)

AAnAINNA181LNTsUsEaUNTal ANTIUNY uaAY LUAARFS 9 uanaIni
fiaunisadudnmilsdadeifiaruddey FeFousidudesdiuuegns dafu mnamaaanu
vannnangazhliananmadesiidufiviels

4. arnun1andeitliaenndasfunaznisdearsilidaiau (nconsistent
Expectations and Unclear Communication)

TsaSoumsiigiloynains niewiiimsdeaaieafunumanisidnau

5. Mavilindauazn1sadlne (Intimidation and Punishment)

HaouvndiuyhanluanngidulumeanundvdelindfiazyandeUameda
oy q msgndinsaeuldaindneuims wiewinsemafieusiunudiei



6. N139an (Looking down on)

Fuimsisimgnssuggnidu lidresdu frae thnsanslse winalulssomns
Judu anansavsvenlgindudyaradlifsenshauluanmuindenfilufivgelug
nsanAuAIvDIABnlulsuS By

7. wiadufniluwnan (Cliques)

msudadufndumaniuunngnsaifiatuldivlundudiFousasdaeu uavaud
il dudunislunguiuas§anlaiiand 139swseavsnmuagsdos

8. ngAnssuftlaivaande (Unsafe Behavior)

avuiAnuaendoasiiogisluiagFounasdiaeu wofnssufilivazauvasypains
fidnsnaseanuidnvasndslnsanzegubanndisudmslidnandiunsyingingsu
fnana ngdnssuilivasadoiinateguuuy wu nslann nrsalugves nsdumi ans
WaneAuduYesdy MsTumedun waznishisouvenamidnnsey eenly (Passive
Aggressiveness)

9. 1aaNUUR (Discrimination)

nadenuftilidarluguuuulafnuiifetululsadoussdiluganinundoudi
Juiiudy EULLUUﬂ’]iLaaﬂUﬁﬁaﬁé}JﬂLLGiﬂ’l'ﬁLLﬂﬂ\‘lﬂ’J’liJaﬂLﬁuiuL%\i@QﬂLﬁgﬁlﬂﬁﬁl’]uL?‘]IEJ’Jf'QfU
saflonmanavesgasuniodiniianuunnsesmissanesenthfiussgayaaing luauds
feusmsanudnuiiasiasluBongmng

10. ¥1an15¥28maef 1wl ningfinssugiseu (No Support with Student
Behavior Problems)

wiwdagiifiuszaunisaigeandsieanisanutiemasdudammginssugieu da
fafaounasdFouasiAnfnnTauardumannguivshifinsaduayuludud

11. wqansiuﬁmazmﬂ (Shaming Behaviors)

Agsisuvinuniaaszaunsailitiladn “duddnersunnluvuziitmiuenis
nansiulwieainuesyaainsillegdruenisiiunvenidudesudulildvinfuaudumn
Foensaz Uil

12. 1uquﬂmﬂ1%aﬁUﬂaﬂﬂi (Depreciating Employees)

nsfifuimsueaiunmudidoliitunuamomeanstuduisdannaiuildie
1 Aslssdousoaiuniddiaszaunisalin “duhnunelinisuimsnuves
feaenisviudinndt 13 9 uivinulieesededuas Suaedaduladheluaouilln uas
g mnsmamilmirnmeduseniadondendoutuiylilunn fufus fuusniiéhe Loy

13. nMsuuuenyAains (Divided Staff)

vndlsauiussennievesiin “winst A winwn” “ag fu fuims” “auiidu
Ty Au auitlailaldy” saulufs “auivihanuia 6 Tuadu A aufidnnuiilofisnanidn
Sew”



14. Udeglvinggniin3ne (Allowing Teachers to Be Abused)

fusmsiilidannsadanisdledunasemied Seurdnhiiengiamisnamiona
s19me feudnvilduanaivandannwndenlsadouiidufivge

15. msUszfivdivhliAnna1unda (Intimidating Evaluations)

nsUszidiumslifegwiiaisassduazidudssloviifefuisnsigasunns
USuU3s naenaunsiuduiisgaudevesgasy lumendudiu msusuduivilidaeuidn
torlantedelatuliineliAnysslviniedmalis

16. AnudAnAailiaiusyudiunaiuazningans (Guilt to Give More Time
and Materials)

anmadeunseniidufiviedanmnsaiatunnmsiguimionmnanse

Y
CY

wereuiazyin i indeynainsianiniiliideaazinan latuayusunsneans
vilioutRsuussanmudmiulasnisludugoy

17. ms‘u‘%ms*ﬁmﬂmsaﬁuagumnﬁ:jﬁau (Administration Lacking Teacher’s
Back)

mqmmm‘mimLﬂumammmuammumaau winmsviguillngliilseudnuiu
vosfjaeurouiugondmaisa mmaaumﬁ]mmmwmaﬂmaimmﬂmmﬁ'ﬁiumﬁuwwiu
Suihiruiuiay

18. nsdeanslaifiuszdusn1m (Poor Communication)

fuimsaniufinudesdoarslidaauuasmeunidoyasgraduszuy fazdy
anmuwandeunsvinuaznanetuanuifiquneriui szynausameemfiaznsuli
lodmuazlavinesls eeals

19. msé’waﬁaauimﬁlﬂﬁﬁamﬁ (Moving Teachers without Their Input)

asorlaviunidldidusraumsalliilein “SuasuduiniFoudulseoufnuneu
vaneifunan 15 Undn anduiignireluaeuduuszon@nudil 1 laglifmaden uazdu
¥suneumnelidufidssdmivaslmifiadnnusndsaouiostng q fu wrhduasds
weaoutini3oulussiutulszouAnuiiou”

20. lifiAFuvaluaudnsa (No Praise for Accomplishments)

yngaeudnimdngnsusenadedasuazliiunsiauedoiiidasata nioldsu
mIsngesnngunases ioumamuuazduimansiiazsuansaudusuiugaounutude
og1l5Amu Tuanmundeuiidufiv auduq enafdninddsldsunansenuanmiuduse
voffAeunuiueg uavorafedunenevilvautuanddniavioudiefuamiudiiares
FILLEY

ynlsaSeuiidsaeusgianimuindenunsinuiduiiv enafanaiudinazses
theluaouiou smmaawm&Jﬂumqnm’ﬂummqLmmﬂmmmaﬁaﬂmvmaiaiu Hguam
A uazfinnugmnniundsaniidnglsadou faowhuninand “Susinaulaarsenain
TsaSouwimiafifianmnedeuduiivingzdszavdgmuusinidosananueien q



pouusnAnitazateenannaiduasivias wiflfiudeulanssdrelsaFougnou noudd
PR dunsndusnaaednads uazanuinlumsaeufinduindeiduiiy’

Fuller (2019) unvduazinileunuaunIninnienainuma Center for Discovery
nanade 12 dygavesdaunndedlumsvhauiidufiviovesesdnsily freduauniw
ROt

1. minﬂ%‘lium\‘lmnﬁu%miizﬁuq\‘i (Tyrannical Upper Management)

srunalilldadrsmnuduiiin nande smihwdedinnssediugedeoglusumisi
genilisianifezggn widsanewgfieglusuisiiniy udonisiivszaunisalvioaglu
sunisfiganladldvseniauduisnivtemiend dfuimssedugaldanns jin
soypansnieriuthiildednaifieutu Tenafazdsunutudominuld

2. mMsannsliddenndasnuaAniioy (Management Disagreeing with Values)

Sogsunemayaisesdnsludeay wielumisnnznssunsuims enaduldlii
g ymoglsiiluanududousy duneiianudnusuiaglésunadamelui
03dns fetfu nmediihasaenadesiumisuuayiSesisuvesasdnaiaue

3. ieusaneuiiliidufioar@n (Unprofessional Colleagues)

yniiteusanliaTedsfunisvinenu Whssyuasegues q ligilelunanuues
puies Foulium Juu wienaameuaty 01anIansalldiiuedieiiaund mseiiteu
Samnuiidaslimadagdu fanmgulunsiau wasduiieendn wazliaatymluns
auuagiu

4. %anti13eun (Bullying Boss)

mnidnevierntimauselon Wy “aumsianlsaiusilldaud” viedndn
youdumn Amienihfisneuiuld ldldiungs viewaaiggn mnsanuinsmds
ogludaundounshauiiuiudy

5. annuldaugaseninsnuuazdingiuna (Work-Life Imbalance)

anulaiaunaszrinnuiuiiadiusasodunaldanngAnssuiiieides Téun
thawndulushiithuse nduliidadudit itheenilausidn ueudinauvilidindgaud
Felu lianunsnanindeuls uazinazyadesnuiesgiithuniesenludrsusniuiiion da
vangAuzaunfunIsiuniin wiidenuisudwansznudedindiudaaunseianiy
aunakaraNaugadsly geuvilviinUaminiuun

6. lddru1sadrantindaldlad (Being Unable to Grow within the
Organization)

lumsinuuisediondianunisainiemusfnuedieivinlisanihauivhdud
wnltilsianunsaassnnuinvihdeluls Wy vhanuninussuilvinddweideusummia
ietuiuifou gnufisnstufuioueagaaonian nuidsdimumisBudniianunsnass
anufmluednniseuldfninnutlagu fEndndatuanuiimdwiied deddanm



nenefiovetuluieuniedeseufionausslonifiiniregnaonaat vnnuinuesmn
ogluanunsaifanan enafanaudifiazdoatasuaulnl

7. 1@udaeves (Getting Sick Constantly)

ANLATEANNBTUAILAL IR IR 19d A EY B UNFRAUN NN Wnvineuly
anmuadeniidufiv 019t lugennisiduteld wazan muindeniiiufivazyinlilid
Tomafifuinkouduiuiniuenindutae

8. FImdrunqlasunansenu (Personal Life Becoming Affected)

mamuaugdlumsvhauiissduianasdniedsdmansenudeauduiuseng
q yuilufsfansmugning dunneanui@ismsihanuiidufividunsndudilulugn
17193330 1Wu 1 usyadesukazuFoudsvedludisnariinisazaynivianssy
g1uine auhliiyaraseutiradedudmyelundaunaznisiuiadosny wagihlugnanssnu
fidslnaisotindui

9. WipudInUTUY (Complaining Colleagues)

ynaupIaRnIndunRnvesmuesiniin s udwasenislifinatdius us
diloushunuunnuliifinuguuazUuegpaonnan uansieuiiviogidudivie

10. ludfiaanulussla (Lack of Transparency)

WIUENTOHUTNITTEAUgIAITHAM T ulunaIea L WY AMua Ty
AusIaULATaIL natlunsUsEYn LagnsUTuAsusULuUNMSYNY manuiniing
Wasuudasedising dumnearuinernaiivegiinunfiiniu

11. wdninauailimangaa (inconsistent Rules)

oghau Wousmnuldsumadeuiurdadeusumisisivhaulalldmsldanis
e wondaduisiignimiivesndt dedu nsujiRdedminiiniedladaduyyiil
ienakazndninaminlitauionguieiootatlugnisunugaznsudstugamiolsl
danadreidmind defoindudnuazvesdunndeniiiufiuiy

12. A1 u¥AnYaeUsuanfsdeinUunAunsagne (Gut Telling There is
Something Off)

o¥ornglurzsesiuersualfisunsing 4 uazidlesuildfsanuiaund o1aasdl
uegraRnduild mnildgmegnuiia sndeluisiinuesddn

n1sAumIkuIMIidsyna (Finding a Solution to the Problem)

Barsfiddyigadmiunsiviiedvanmuiedenlunisviaunduivdede
wergsdlainsldlidumavesigm wilidladndudgwimsiausssuiiinen
fofienarnvesiuivmssdiuas warlulituunAsfidufivioasengluiaiesdng

wtneuiTaussslumshauidufivseagliuasuly LLawumaﬁ%LLﬁ{]mmﬁ
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Interventions to Improve School Environment)
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Support)
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1. msaduayu
nsi38u
(Support for

Learning)

2. MUl
GNGITGE
waliles
(Social and
Civic

Learning)

wUtRnsaeuiilunsatuayy 1wy msliduugiids
a¥assd wazmslirndsladensideadieassvinluddluel e
vhmelunsiioud mnuavladiuyana uazlenasis 4 il
wanseenianusuazvinuelunate 4 du “asaeuliiui
BsteudandeRianainvesnuies Janglilidslalunsly
wndnlml o Eesheaues) uazastaliidilafisnisSeusna
o

msatfuayuiionsianmNiuaginvemadinuuaznaiios
loun nMsileegeiivsedndna nsundgmanudauds nns
lnsmsosuazaruiiuiinvey wasmsindulaiBseiosssu “7
TseSsuvesduldinsaeufenfuismsudtamanudauds
WieliAnmnugAsssuiunnau wazmnndaldilenasivse
\Rerfunginssuiidamanssnusierau”

AUANTUWUSTENINNUAAR (Interpersonal Relationships)

1. sl
AN
NAINVAY
(Respect for

nswmsnluauuaNa1sErIYARaluynseRuvedlsasey L
audu iseudugiou isuiuamnansd wasannnseiv
1156 “dndeululsadeudanamstuses fuludosmes
ATIANANGY (1T I TR Saussay) siifieaduaslu



an

(Dimension)

Diversity)

2. MsEUUAYY
NFIAY
FENIN
AUNRTE
(Social
Support
among

Teachers)

3. MsatiuAyY
N9IAY
SIS
(Social
Support
among
Students)
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Center to Improve Social and Emotional Learning and School Safety
(2016) Huguifidematuiiiaiiuyuaiuiuaganuannsadwiunisysannsnsdeus
Madenuuaresual (SEL) munang udausednyd iiauesienisnsiageuusseinie
TsaFeudsduunoandu 3 du usezduiidedanu fail

usseINIAkazn15UaeiU (Climate and Prevention)

1. fdusnlunumeieusensaisussoimeiialulsaSouvielsl
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Appropriate, and Consistent Expectations and Consequences)
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ashiaueuazdatauvielsl
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Emotional Learning and School Safety (2016), Template.Net(n.d.), Teaching Tolerance
(2019) , wag Center for the Study of School Climate (2009) f4na119199y voasy
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Emotional Security) 18udu
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4. fnuanIwLIndaNaaIuAnY (Institutional Environment) Ly AUEITWS/
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aniteasdidiusanlunnduneu Wuisinaula fUFOR waedldsunannnisufdady
uanNBuuNUIMYesIdeidsuludie arnnsdufidernguiedifainaisuen
(Outside Expert) finaneidugidanidefiiasoniadiu venaniunisitefldlfiqnsmune
dsafiovheudlaniedemarusludnngnisalig q flueguindu uiasdesding
‘UQ‘UWL‘W@ﬂ’eﬂ‘ViLﬂ(ﬂﬂ’]iL‘UaEJULLU@QIUIUVM‘VI’NV]WQUiuﬁﬂﬂ(ﬂ’m wazA1ANIIINAZLTUNIS
LﬂaauLLanmauaummmmmmuwuﬁ grynituludefivinnnunuimasidusanlunn
Funoudy

lun939uiBaUfuansuuuiidiusani Sduneunsiteiiddy fo 1) maszau
suauianIsAsdnenmaInUszaunsaivasdsandde Iiguidesiussauanssdng
1AL iuarUsvaunsaifiuguiifuaziasvifusuiiemdineudn “ananudias
Usraun1salveeTinide mindeensiauussenAlsassuduiniiuamialunisimun
o61l57” leliidulunumdnnsiin “gudefioduaesisuszaunisal Aanuiias
Uszaunsaiflazaunn Wlsiduuifidnava wisidneamilgiamslunues” Tngld
thiauenanisszanansududiumiavesnenunsidede 2) nistausuuan s
\Banquiuigsanise Wunmsiaunfifideldfnm susm wesBouFsadussunss
fRgrteaiunsideluund 2 Inefiussidiwhueafontu Ae “lummauiagidelidnu
fuat nud1 msimuussemAlsaSeudauaniuuamdumsiauneendls?” s el
HulumamdnnsiiigideiioduaesisivnsifinnuiuezanulidmquiluFosdias
i uazslsadaviruaRTiAlmAaTuR USRS ngudfunsufoRdudeiludeduld
Ll uduruiliifuussauiu WiAsanunssminimguiazdissussssnanisaes
gnaesfislirduadld waradanAaliiuidelidlauasnsemindsauduiusidenanse
AUTENINNITIFY Nud waen1sUJUR w3etindde Unngud wazdnuda minvinli
Anduld AagvilimsdiiunddoaduluegiiussansamiasUssavinadstu way 3)
N13UTIAUNUVDI5158I8UTEAUNITAILAZE183YINT (MAUfURLaznANgud wse Un
UftRuaziinngud) Welvinsysannisseniaunnmswanigsisisesmiuimunain
myszamaNodhufanssude 1 Auwumsiaunfifidsiiauennuunandmauilufanss
o 2 pumdnnsiin “msufiamnlaiinguiuiaiudeiadouauniven Tulwuldlilng
zudeueguiisnaidy 97 udadvusdunuinsiamily 2 nsdl Ae nsdlil 1 vhegls
(What) waznsdiil 2 vheeals (How)

fadu Welildmdnms wnfa uasngudiieatuusseinmalsadeudean Ag3de
wwihluiauesefsideifionsliiAinnsszauansaiioussauiuressisaneyszaunisal
wazae3vIng (MeufoRuazniangud vie dnuftRuazinngud) elvidnsysannis
sEranM s Adsufuivuaannsssauanedluianssude 1 fuluanis
fnunfigiseiiaueainuudndmauilufonssude 2 fanandnsdu §3de3sldfnu



MANNNT UWIAR LagngufiReatvussenialsaFoudun aniauzvesinivinismie
wiheusne u 7 Ussdiu fedl

1) Weuzifedudeonwves ussernialsadewdauan Anwanniiauzees ves
INcompassing Education (2022), Grayson (2016), Darling and Temkin (2014), Kostyo,
Cardichon, and Darling-Hammond (2018), taz National School Climate Center (n.d.)

2)  Teuzdeatuaudifyues ussenialsaieudauin Anvnniauses
National Education Association (n.d.), Bransteter (2021), Allgood (2021), Taneja (n.d.),
way Greenblatt (2013)

3)  simuzifertudnuasiivansda usseanialsadowdauan Anwiainiiauy
989 PrepWorks (n.d.), Grant (.U .U, Marigold International School (n.d.), Garrick
(2019), Prothero (2020) ag Center on Positive Behavioral Interventions & Support
(PBIS) (n.d.)

4)  Feunderfusuinsauiussenalsaseuduinfnwainiauzyes
Woolf (n.d.), Whitaker (n.d.), Lifetouch (n.d.) , Raudys (2018), Newman (2021),
Freeman (2020), Bohn (2017), Modan (2019), Spainhour (n.d.), k8¢ Gunn (2018)

5)  sruzieafutunouniswauiussenialsasoudaun Anwiainiiaue
Y89 Zakrzewski (2013), Younghans (2018), Shafer (2018), Encalade (2021) wae
Micallef (2022)

6) imuziAsatuiymauassalunisiauivsssnalsaSeuduan  Anw
NN AULVDI Moshman (2021), Fuller (2019, Epitropoulos (2019), Education World
(n.d.) wag Council for Children’s Rights (2019)

7 WeusAeatunisuszdiv usseinialsaseudsuanfnwainiauzaes
Cohen and Pickeral (2008),Center to Improve Social and Emotional Learning and
School Safety (2016), Template.Net(n.d.), Teaching Tolerance (2019) , wag Center for
the Study of School Climate (2009)

uanantu JeldnseunwadaiionisUsydivussermalsaSoudauan Asuun
panilu 6 AU Ao 1) AuAuUasaie (Safety) 2) nunisiseunisaeu (Teaching and
Learning)  3) éfmmmé’uﬁuﬁ‘iwdwmﬂﬂa (Interpersonal Relationships) 4) A4
an1nwIndauanIuFnw(institutional Environment) 5) §1uAMUAIANTILAZNATI TR
WMuzday havasnmandnu (Clear, Appropriate, and Consistent Expectations and
Consequences) Wag 6) éf’mmmLauamﬂLLazmﬁﬂ%’UquasmeiaLﬁaq (Equity and
Continuous Improvement)

fmﬂLf:amﬁLﬂumﬁmmilﬁmﬁ’uwé’ﬂms LUIAA LLawqwﬁLﬁmﬁ’UUiimmﬂ
TsaSouBauan danann §idelsvnevimuziierfuuuinisfmuimiimundy Jade
Joutd (Input) waztenfauriigrfuduneuniswauiifmumdy nszuIung
(Process) 59umaU1LoIns0ULWIAMTBN1sUsTTiuussernAlsisudauan Asauun
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(System Approach) Niowunsaunulfniion1sivde (Conceptual Framework for
Research) Tuau3del Aakandbumi$1a9 4
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Uadedaut (Input)
WLIMNLADNTIAIUN

N5¥UUN13 (Process)
YURDUNBNITHRILUN

Nadns (Output)
AnwaENAAmIImAnYY

. WUaduuagrienudaiausuuzanngiseu funases
wazyAaINslsaseu (Gathering and Acting on
Feedback from Students, Families, and School
Staff)

. @uasnnuUasadonasiunsdmiuiatas
UszdriuvesdiSeuluvnredlulsaiou (Creating
Safe and Consistent Routines for Students)

. dnaduanuddgvesaasiamlaglinisatuayu
maﬁmmazmimﬁmé’aau (Prioritizing Adult
Well-Being by Providing Social and Emotional
Supports for Educators)

. ﬁmﬁu”[,umsﬁw,azmmﬁa (Being on a Mission
and Beliefs)

. a¥eussemeisesiedanden (Climate
Comforting the Environment)

. ﬂmﬁ’iqt,ﬁaﬁsﬁ’aaﬂaﬂmaﬁlmi 9 (Staying in the
Loop)

7. g (Leading the Way)
8. saudlanulunisvinaru (Collaboration)
9. $nMsiseus (Love of Learning)

Zakrzewski (2013)

1) Ussiliuanwussenniatdagiu (Current
Climate Assessment)

2) fwunideriaisan Tnedunnddediaidn
ynAa (Shared Vision Creation Starting
with Personal Visions)

3) suileduiiielussgiderimisauseaiiy
aynauiu (Working Together to Carry out
the Shared Vision with Fun)

Younghans (2018)

1) asuivysdiileasaduiusnw
(Investing in People, Build Relationships)

2) Fdwvirisauiu (Having a Shared Vision)

3) Wuwuvedauayivuaiirnig (Being a
Role Model and Setting the Tone)

Shafer (2018)

1) Budansuuy (Looking in the Mirror)

2) AndenyAaINTeg1ayaa1n (Selecting
Staff Wisely)

3) aeuludsiiesnaziiiu (Teaching What in

fuanulasnny (Safety)

1. lssdeulingssidouiavuinsnmstaaiu
Lﬁ&J’m"‘umﬂéﬁmmgumeqéﬁuiﬁqma
wazAneg1aALRY

2. dnSeuidnUasadeainnisiiresianig
Tulsaseu

1. dniSeuidanUasndeanAnugulTmn g
191 NSAeLEYY WagNIQNARMY

2. inBouidnvasadeannnsgnnduunds
Tulaneaulatl msUdesniidudia 93
NaNIENUADDTTNALAs IRLa

3. dnSeuidndanuaviumsiFeulasns
Winssuilsadou

4. AFENNTONEANGANTIN 1133 wazSaun
FPuvasinGouusnuld

fun1s3UNTsaaU (Teaching and

Learning)

5. asliruwusihdnSeudaieassa

6. asliimnuaulathiSeusioyaea Lo
wauwazalenaliinSeulauans
AINNZANANNTONATY 9 AU




Uadedlaut (Input)
LUINLNDATI T

N5¥UUN13 (Process)
YURDUNBNITWRIUN

Nadws (Output)
AnuwaeRanislmindy

10.9e5i3euase “nseuANNARKUULAULR”
(Helping Students Create “Growth Mindset”)

11.dau3aun1sinuresateas (Knowing How
the Brain Works)

12.ﬂﬂiﬁwu1§aautﬁaé’ﬁ&m (Teacher Development
for Students)

13.mawotald wiueniula (Care)

14. fvuaAdeunaniiaziusna (Addressing Core
Values and Mission)

15. aaussvingnilsaSeuiiiluganden
(Establishing School Norms to Build Values)

16. atiusiusianuiddedied (Living Vision Mission)

17. Lﬁuﬁhﬁaﬂﬂﬁwé’ﬂqmﬂﬂa (Adding Values into
Regular Curriculum)

18 §avihAanssusufuiieasrennuandaf Ny
Juiin wazeunagilalulsadeu (Holding
Assemblies to Create Togetherness,
Teamwork, and School Pride)

19, daedugiFousuiilyiduinwungues
(Encouraging Older Students to Mentor
Younger Students)

20. Uszniannudisavesdisounasnginssudeuing
ans1saizegiluusydn (Recognizing Student

Expectation)

4) anenenIdeyiFy (Broadcasting Vision)

5) vilmideriainanailugusssu (Making
Vision Tangible) az

6) UsulpssasaasevIudsnu (Restructure
Social Networks)

Encalade (2021)

1) fwusddeuvdnieidunngudmiuns

Sutlefuanuyvmne sy (Setting Core

Values as a Common Foundation to Cope

with Challenges)

2) Tanuddyfunsasanmuduiusa
mﬁmuﬂmﬁaﬁwlﬂgﬁiqL%'&Juﬁl,%'mvﬁq
(Focusing on Building Strong
Relationships for a Strong School)

Micallef (2022

1) a519uduius (Building Relationships)

2) Wuuvegrsrnunginssudauan
(Modeling Positive Behaviors)

3) sathmeiidunisensesunnuneands
293l53158U (Setting Goals to Elevate
School Expectations)

4) AMvusIderiAulsuseusmiy (Sharing

10.

ﬂgiﬁﬁwé’ﬂwiaﬂmﬁmLﬁaamL%Buﬁﬁﬁiu
adlyin

asdeuliiudisnssousan
YORANAINVOINULDY
Azadanuimelunsiseus wasdie
GLﬁﬁﬂL%‘EluLi’ﬂﬁ]ﬁﬁ%ﬂ’]iﬁ&miﬁﬁﬁﬁ@”
AsduasTRNANNIUAETInYE M diay
wihiiwadies

AUANNFUNUSTEWINYAAA

(Interpersonal Relationships)

11.

12.

13.

14.

15.

ASALLANTNIUAULANATTE NI
yaralunnsrAuvedlsausyy AgNdou
FuUIMS Wnihdl dniEeu uazdunases
SuilsFatunasiiu
Iﬁqt,%'auﬁﬁmmiwmmLmﬂﬁhﬂuﬁwﬂﬂa
WUy (U e WewA enaun
INUTTIN)”

HUIVNS ﬂgLLamﬂmmﬁmmﬁmﬁuéﬁﬁ
Tdladetunasiu
Fioufimnuduiusfiadedy luvuy ndu
LNAY NEIAITUITL A SN
UNSeudlA v uANUEURUSTENINg
Lﬁamﬁamiaﬁuawumﬁmﬂmmzmi




Uadedlaut (Input)
LUINLNDATI T

N5¥UUN13 (Process)
YURDUNBNITWRIUN

Nadws (Output)
AnuwaeRanislmindy

Achievements and Positive Behavior Regularly
and Publicly)

21. duasuymanssensliiadlasaznisueiu
ﬂmﬂ'ﬂ (Supporting Staff with Encouragement
and Recognition)

22 gpuyAaInslilanuIman wkagIsaiiuany
(Teaching Staff Specific Language and Actions)

23.3AN1INEANTTUNITVLMITIN (Maintaining Zero
Tolerance for Bullying)

26 UTRnuszdevideiieliinSeusdnasnde
(Following Discipline for Students’ Feeling of
Security)

25. §amsiuuviasiineliAnfiude (Addressing
Source of Toxicity)

26. yausuauwanadlusUluuMISEuswazase
Fauandeuivainvians (Acknowledgement of
Different Learning Styles and Creation of
Inclusive Environment)

27 Fannmsiidiusmveaiunasesdifinaumaneg
(Creating Meaningful Parent Involvement)

28.sangsuduuiiuingau (Setting Consistent
Discipline)

29. Lﬂ'fJuu,‘U‘U@ﬂﬂﬂwqaﬂiimﬁamﬂ%l,ﬁuluiiﬂﬁau

School’s Vision) uag
5) NIANUVBUANSBYAAR (Appreciating
People)

16.

17.

18.

atfuayudyAAg
TnZpuaziiieudilile WaZALNTINAAY
Usnwildislefitiam

ﬂgLﬁ‘Juﬁﬂ?ﬂmﬁﬁ ﬁﬂ'ﬂﬁ&mi’ﬁﬂﬁmm
11dla

AsliANugRsIIUiUYNAY

AuaNINLINAaNENTUANYA (Institutional

Environment)

19.

20.

21.

22.

23.

24,

T5aSsuiiannuazenn @eey wazidu
szidyu
TseSsufidssuennuazninuasdonis
doufiiione
lsasuuilreuiiamesuavaunsal

3\ 8nvsedindiviuaie
lsaSyudaasuliymainsynauiidiusi
Tunsadsussenmeain
lsaSeuduasulviEisoudisunanssy
WETUVANENT LU YUTY YU

nseu a3 wazypainsynAuiisdndu
Wvealsaseu

ANUAIUANNNRILASNANTALIY IANIZEY
wazdanndasnu (Clear, Appropriate, and

Consistent Expectations and




Uadedlaut (Input)
LUINLNDATI T

N5¥UUN13 (Process)
YURDUNBNITWRIUN

Nadws (Output)
AnuwaeRanislmindy

((Modeling Expected Behaviors in School)
30.a'qLﬁ%ﬂﬁ@'ﬁ&Juﬁd’méaﬂumﬁ%Lﬂuﬂiﬂmﬂsia
AULDN (Supporting Students’ Engagement in

Beneficial Ways)

31.f?fmﬁﬁ]ﬂiiuﬁiﬁmmaqﬂamuﬁuﬁﬁwLLazQ’aau
(Providing Creative and Funny Activities and
Traditions for Students and Teachers)

32 1¥deyalsaFouiionatimmng (Using School
Data for Goal Setting)

33. liaounagumsanuAnwitnandldiusi
(Teacher and Administrator Engagement)

34. duaunisidiusinveunases (Advocating for
Parental Involvement)

35. 1l Seudnunildiusau (Student Involvement)

36. famunislidaay (Setting Clear Expectations)

37. danudniaulaziauenuausUany (Being Clear
and Consistent)

38. AR ANULTIUIN (Assuming Positive Intent)

39. unlun1INSEYINTIauiug (Addressing Negative
Actions Immediately)

40. suaenginludaeu (Teacher
Leadership)

41. a$elen1aveiiey (Student Opportunities)

Consequences)

25.

26.

27.

28.

TsaBsuiimsimusmgAnssuineUssasd
vosiFounazinshuinnssusnldiie
Wi seulitlisv e iy
lsaSeudalenaly aswazyaaIng
funases ey ddwsu Tunian
Hi3ounaziimsdoasedsasiuaue
TsadsuiiulonisuunufoRvnzan
dwduiinEeuifianuunwiesmasnane
wazfinszuaum sz audmiugisou
ynAw
lsassuihtinSeusenlufnwainumas
Seuineuenausathiniseundung
fuFeulneiwazUaenadt

fuAMUENaNALAZNITUTUUTIRE
fialllas (Equity and Continuous

Improvement)

29.

30.

lsaSguiinsnenuligunasemsy
Renfumnufinmihvesisou uagisnms
MnuTmiusEnigaeu fUnases uaz
\A38TY
Tsadsuiinsflineusiyaainaiieaiuns
vaauldngseilaunasuunufisisng qle




Uadedlaut (Input)
LUINLNDATI T

N5¥UUN13 (Process)
YURDUNBNITWRIUN

Nadws (Output)
AnuwaeRanislmindy

42. In1338uUIMANAN (Professional Learning)

43. musaileaniadetnelsadeunmun
(Community Engagement)

44, vandesfeninundsau (Avoiding Negative
Messaging)

45.aﬁuaqué”mmwm§m (Encouraging Risk Taking)

46.ﬁuuwwqaﬂﬁmﬁmw‘?ﬂmﬂ;ﬁu (Expected
Behavioral Model from Others)

47.aﬁuayu@ﬁmmza%ﬂmimﬁu (Supporting
Others and Maintaining a Sense of Humor)

48.yihtlpsuslinaszeze1 (Doing the Little Things
That Go a Long Way)

49. mlomavinymerdu (Making Time to Greet
Others)

50.9aIRUANUEAYFUTUNINA LTIV
Q"Uﬂﬂia\‘i (Prioritizing Parent Involvement)

51 aueymadenfidululduazidelnsild (Providing
Choice Whenever Possible)

52 aswuilufuAsnadenmisnenin (investing in
the Physical Space)

53. duaSuuazslaliiinuinnssu (Encouraging and
Incentivizing Innovation)

54. 13UuuUnNsISeuin e suniuazdnud iy

DENYFTTIN LY NTiEy

31, TseSoulideyaiiieduindeunas
sfiumsegseidioslusunissuils
mmLﬁumﬂﬁﬂﬂmmLﬁamuu’mw
Josiu Mviun an uazvdnnisienufua
wwﬁﬁaLLaxm@mizﬁmzjmmﬁﬂ

32. lsaSeuldisnmsegntunisiamn
AUSMnT AnrAguUAaINIYueg Tty
\ieassanmundeuiivasndonasiu
fnsdmsugiseunnau




Uadedlaut (Input)
LUINLNDATI T

N5¥UUN13 (Process)
YURDUNBNITWRIUN

Nadws (Output)
AnuwaeRanislmindy

Q’aauuazé’ﬁ'au (Embracing Social-Emotional
Learning for Teachers and Students)

55, dasumuss st naauei
g1nd1u1n (Fostering the Culture of Resilience)

56.5in1580ans57in wazilulsydn (Effective and
Regular Communication)

57 wpaiiunuansaluiiyaaing (Recognizing
the Awesome in Staff)

58. upuiuAasaludfiSeu aluayungingsy
W9uU3n (Recognizing the Awesome in Students:
Positive Behavior Interventions and Supports)

59 yhliitevedlsaFounarandnlulsaSeudunsan
(Making School’s Brand and Members Visible)

60. YNANAKAZNIINTEVITIUINT ALY

(Focusing on Every Positive Word and Action)
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